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FELLOW TEACHERS 


Are you a member of the A. T. A.? 


If not, do you know that you are a clog on the efforts of three- 
fourths of your fellow-~orkers in this Province. 


Are you indifferent about the *), 200 minzzxum? 


If you are, you are betraying the hand that supports you, and no 
amount of empty drivel about “‘the: missionary spirit,” or pious hum- 
bug about “‘patriotism,”’ can disguise the fact. 


Do you meet persons who express doubts about the propriety of 
teachers’ organizations, and who advise you to keep clear of any- 
thing so banal or “common” as a “union >” 


Mark those persons. | They are your enemies. They fear 
organization, much preferring that you remain what you are, an in- 
dividual powerless to resist domination. Magistri neque servi. 























A Teacher Wants A SCHOOL. 
or 


A School Wants A TEACHER 


The Galgary Herald 


ee 











is the logical medium 
in Alberta 





A Herald want ad..brings the teacher and the schoo! together. It’s 
the medium for the District Secretary as well as the teacher. it’s the 
sure result-getter because it carries your message to more people in 


Alberta than any other medium. 





The Herald Publishing Go. Limited 


CALGARY, ALBERTA 
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YOU NEED A BICYCLE 


to help you to get the 


HEALTHFUL EXERCISE 


Necessary to Everyone Who is Confined to a School-room a Greater Part of the Day 


Liu 


Os Sa. 
BRANTFORD RED BIRD 


TEACHERS AND STUDENTS ALIKE WILL FIND NOTHING 
BETTER THAN THE 


RED BIRD BICYCLE 


FOR THEIR MORNING SPIN 





We Carry a Complete Stock 
Bicycle Parts Tires, Etc. 


Repair Department in Connection 





> 
Q & 
Premier Cycle As 
W orks \ | 


Phone M 1755 


= 


Travis Blk. 7th Avenue, East 


CALGARY RID = R ED BIR OD 
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PRICE IS IMPORTANT 


Everyone admits that in these days of abnormal 
conditions. And under these conditions, time is 
also important—the longer you put off buying 
the greater chances there are that you will pay 
more for your goods. Price is largely a ques- 
tion of supply and demand. You will buy cheap- 
er now than in the summer when manufacturers 
take care of part only of the demand. 


PRICE IS NOT EVERYTHING 


ABILITY TO OBTAIN GOODS iS EQUALLY 
IMPORTANT 























This illustrates my Adjustable Silent Sanitary School 
Desk, all sizes in these and non-adjustable desks carried 
in stock at my Calgary Warehouse. Ask for prices for 


immediate delivery. 








The School Supply business is in a peculiar posi- 
tion. During the war, renewal of equipment 
was kept down to an absolute minimum. Six 
years of wear and few replacements will bring 
practically every school district in Alberta into 
the market for new supplies for the September 
term. There is a world shortage of goods and 
Eastern Schoo! Boards, because they are so close 
to the markets, leave their buying until July 
and August. To get their orders taken care of, 
Alberta Schools must order early ahead of East- 
ern orders. 


TEACHERS, IT IS UP TO YOU TO IMPRESS 
UPON YOUR SCHOOL BOARD THE NECES- ck io ay Matin Ge as Ob 
SITY FOR IMMEDIATE ACTION Twelve inches in diameter with Moon- 


ball weight. This globe is recommend- | 
ed by Department at Edmonton. My i 
price, $15.00. Other Globes, both stand | 
SS. \\ xs aS ESS SSS and hanging from $5.75 to $42.50. } 

















You know the impossibility of get- 
ting good results with insufficient 
equipment. You will be the chief 
sufferer through shortage of 
goods. Your school board de- 
mands results—see to it that you 
are supplied with the necessary 
tools. And to be sure of it, you 
must see that your order is placed | 
early. This is not intended as a i 


HYLOPLATE nYLOPLATE 








I oar big stocks of iatoplnte in all asthe and 3% ont scare article—it is a plain state- 
4 feet wide. Black is 35c per square foot, green is c s * 
per square foot. Manufacturer has advanced prices, but ment of fact which calls for im- 
these will hold good until May 15th at least. Moulding mediate action on your part. 


and chalk rail also carried at six and eight cents per foot 
respectively. 


F E OSB ORNE Alberta’s Largest School Supply House 
e Bue CALGARY, ALBERTA _ 
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FOREWORD 





The A. T. A. Magazine” makes its bow to the pub- 
lic, to the school boards and teachers of Alberta. As the 
official organ of the A. T. A. this magazine will be con- 
trolled at all times and in all matters of policy by the 
Executive. The guiding principle of our policy wiil 
therefore be to further the aims and objects for which 
the A. T. A. exists, and above all others, to persistently 
endeavor to raise the status of the teaching profession 
in the Province. The matter dealt with will at times, 
no doubt, partake of the nature of propaganda, but we 
wish to state that we shall at all times rest upon a fair 
and frank statement of fact. Our criticisms wil! be 
candid, whether directed towards the public, the De- 
partment of Education, school boards or the teaching 
profession itself. As a consequence we hope that the 
matter contained herein will prove of use and interest, 
not only to teachers themselves, but also to school trus- 
tees and all others interested in the welfare of Education. 
We therefore solicit articles, criticisms and com- 
ments from our readers, and we shall endeavor to give 
space to such matter, always provided, of course, that 
the amenities and proprieties of dignified debate are 
observed ; and, in particular, we would ask teachers and 
officials of the various locals throughout the Province 
to make a point of furnishing us with short articles em- 
bodying their own ideas on questions likely to be of in- 
terest and importance to our readers. 


* & of 


This, our first issue, will be concerned mainly with 
the reports of the Annual General Meeting of the A. T. 
A. held at Calgary during Easter week. In subsequent 
issues we propose to conduct a department for news 
items, a department dealing with the technique of educa- 
tion and pedagogy, and a legal department, which will 
supply much-needed information concerning a teach- 
er’s legal rights and duties. A symposium on outstand- 
ing questions such as labor affiliation, school organiza- 








Alberta College North 


=DMONTON 


RESIDENTIAL SCHOOL FOR BOYS, 
GIRLS, YOUNG MEN AND WOMEN 


1. ACADEMIC—Public and High School 


Courses. Special Attention to Backward 
Students. 


2. COMMERCIAL—Bookkeeping, Short- 


hand, Typewriting, Penmanship, Bank- 
ing, ete. 


3. TELEGRAPH Y—Best Equipped School 
in Wester: Canada. Both WIRE and 
WIRELESS Systems are taught. 


4. CORRESPONDENCE DEPARTMENT 


—Correspondence courses in Book- 
keeping, Shorthand, Advertising, Sales- 
manship, Company Law, Mercantile 
Law, Secretarial Practice, Transporta- 
tion and Shipping. 


5. MUSIC—Thorough Courses in Piano, 
Organ, Voice Production, Violin, The- 
ory, Mandolin, Banjo, Guitar, etc. Lar- 
gest School of Music in the West. 


6. EXPRESSION AND PHYSICAL CUL- 
TURE. 


7. ART—Drawing and Painting. 
8. DOMESTIC SCIENCE. 


GROWTH IN LAST SIX YEARS: 


I ainntikonklaietclacreiindenseensaniiecinies 550 
I tii tadininsinitaniinrrioninnecspeveipag 675 
SET Vicks tidsheaibetaicesabetesdcituantesentiininitil 1120 
RINE Ai dicclcichedete Nobrebhchonnennssiistitinds 1308 
I yeti eccencensiihtaltininiaantaiuctacitninah 1553 
RE capcienetacattiaaianieilasnanccsnsscaniitviiies 1850 


Over 400 Positions Filled by Competent 
Students during Past Year. 


For Calendar and Full Information write to 


F. S. McCALL, B.A., Principal, 


Alberta College North, 
10041 101st St., Edmonton, Alta. 
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The BURROUGHS CALCULATOR 


Adds, Multiplies, Divides, Subtracts 


Best and cheapest on the market. Fits any 
business—handles computations involving whole 
numbers and fractions, with speed and accuracy. 
It will save time and expense in extending or 
checking invoices, adding sales slips, figuring cost, 
or doing any figure work. 

This Calculator weighs only |! pounds and 
_ can be easily carried from one desk to another. 

4 In appearance it is a beauty, with no limit to 
- its speed. Every stroke means money in your 
pocket. 


98 Models to Fit Any Office. 
Call Us Up For a Demonstration On Your Figure Work. 


Burroughs Adding Machine of Canada Limited 


Phone M3678 CALGARY, ALTA. Central Bidg. 
E. P. CHOINIERE, Manager. 




















We Own and Offer 


VICTORY BONDS, DIFFERENT MATURITIES, TO YIELD 5 TO 5.90%. 


PROVINCE OF ALBERTA BONDS, DIFFERENT MATURITIES, 
TO YIELD 6 TO 7%. 


ALBERTA SCHOOL BONDS, TO YIELD 7 TO 714%. 
ALBERTA MUNICIPAL SCHOOL BONDS, TO YIELD 712%. 


Private Wire Service to All Principal Financial 
Centres. Continuous Quotations on All Stocks 


and Bonds. 


W. ROSS ALGER @ COMPANY 


INVESTMENT BANKERS 


Bank of Toronto Phones: Edmonton, 
Building. 4343-4342-6328 : Alberta. 
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tion and curricula, taxation for educational purposes, 
problems of rural schools, Dominion Teachers’ Federa- 
tion, problems concerning A. T. A. organization such 
as may from time to time arise. 


* * 


We crave the indulgence of our readers in case their 
esthetic sensibilities have been offended by the arrange- 
ment of the advertising matter in this issue, and we can 
assure them that in future issues due attention can be 
paid to this detail. 


“ MADE IN CANADA” 


In the general turmoil of a world ill at ease, edu- 
cational systems, in common with economic systems, 
and even religious systems, come in for their share of 
criticism. Doubtless in modified curricula and liberty 
of choice, will be reflected in some sort the new point of 
view we ultimately attain. Isn’t it about time we had 
a “Made in Canada” label for our educational contribu- 
tions? In the economic world it is no longer a matter 
of sentiment that impels us to honor the “Made in Can- 
ada” label. In educational reforms we seem afraid to 
suggest a “Made in Canada” remedy for a Canadian 
need. Isn’t it about time we got over our timidity? 
Our educational future demands, just as urgently as our 
economic future demands, the adoption of the horme 
made article. Our needs are not the needs of Chicago, 
Boston or Birmingiiawin. The remedies devised to meet 
defects in conditions in these places are most unlikely 
to be the remedies needed to solve our own difficulties. 
By all means study conditions and reforms the world 
over. It will help us in diagnosis and to a certain 
extent it will help us prescribe, but the prescription 
intended for Pennsylvania is very apt to be entirely 
wrong for Alberta, and the dose that may prove just 
right for Pittsburg may prove poisonous for Calgary or 
Edmonton. Our own problems must determine what 
is good and what is bad, and the products of ou: own 
schools must determine what should be preserved and 
what discarded in our system of education. 


An article in the “Canadian Home Journal” for 
May quotes the head of an American Educational In- 
stitution which a number of Canadian girls usually at- 
tend, to the effect that Canadian girls “have almo-i 
always a better all-round education than the American 
student. They can write, they can spell, they can think 
clearly, they can almost always send in a better essay 
than our girls can. Moreover, they can absolutely re- 
liable, ete.” Can we afford to trade this off unless we 
know we are getting something better in return? Is 
there apt to be anything that can compensate for the 
loss of these things? Yet strangely enough the object 
of the article is not to recommend our system, but to 
criticize a Canadian defect, and stranger still, the defect 
criticized is excessive timidity. ‘‘What in the world 
are they afraid of?” is the pointed question. What in 
the world are we afraid of, that every time a change is 
advocated in our educational system we open our 
mouths to swallow holus-bolus some American system 
designed to meet defects that very probably do not exist 
here at all? Let us tackle our own problems. 


(T.E.AS.) 











Quality and Service--First and Last 





Spring and Summertime 


FROCKS 
of Real Beauty 


Developed in taffeta silk and combinations 
of georgette and satin anc crepe de chene. 
Ginghams and English voiles in quaint pat- 
terns and pretty colorings. Made with 
frills, ruffles and short French sleeves. To 
describe them would be doing them an 
injustice. 


We Ask You to Drop in and See Them. 


Prices Are Most Reasonable. 


Jasper Avenue at 102nd Street 














A. J. HARRISON and 
HERBERT J. AKITT 


OPTOMETRISTS AND 
OPTICIANS 





Phone M2242 123 Eighth Ave. W. 


(Opposite Pantages Theatre) 


CALGARY, ALTA. 
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THE"POCKET" 
SELF-FILLING 





A Happy Combination 
with a Good Pen 


BUY AN 


EVERSHARP PENCIL 


Price $1.75 and up 


A.W. ESCH & CO, Lid. 


Jasper Avenue at 104th Street 
EDMONTON 
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WAYS AND MEANS OF HELPING THE “A. T. A. 
MAGAZINE” ALONG 





1. Make your school trustees acquainted with the 
fact that no better medium can be found to put them 
in touch with educational life and progress. 


2. Do your best to make the “A. T, A. Magazine” 
the recognized advertising medium for teachers of the 
province. ‘Tell all trustees that a “Teacher Wanted” 


ad. in our magazine will produce more satisfactory re- 
sults than one inserted elsewhere. 


3. Patronize the advertisers of the “A. T. A. Maga- 
zine.” 

4. Pass the Magazine along to a non-member, if 
such can be found—it cannot cost you more than 1c. 


5. See that your local Press correspondent sends 
news of Local Alliance meetings and that your Local 
is “written up” in the “A. T. A. Magazine.” Bear in 
mind that the reports of proceedings of your Local 
Alliance meetings may seem to be of local interest 
only, but it is the collective opinions of the local alli- 
ances which formulate the policy of‘the General Alii- 
ance; besides a report of your meeting will perhaps 
stimulate discussion of a similar type in another local, 
and so the work will progress. 


6. “Write-up” and send in for publication your 
views on any of the questions or topics which you see 
are being ventilated in our columns. Make a point of 
doing this when the spirit seizes you—don’t put it off 
until the next issue. 


7. Rural teachers: We want your help in making 
the Magazine of real service to every teacher in this 
Province. Let us know about vour troubles, trials and 
tribulations. We shall be happy to assist you in any 
way that we can. 


8. See that your fees, together with the application 
forms are sent to the General Secretary-Treasurer 
before the end of June. 


Fees For Year 1920-1921 


The principle of the Camrose resolution re the An- 
nual Membership Fee being one day’s pay, was en- 
dorsed by the Annual General Meeting, but the matter 
of fixing the fee was left in the hands of the Executive. 
The Executive thought that there was no immediate 
need to raise the fee to that extent, and the fees for the 
ensuing year were fixed as follows: 


Those receiving salary at the rate of less than $1,500 
$5.00. 


Those receiving salary at the rate of $1,500 and 
under $2,000—$7.00. 


Those receiving salary at the rate of $2,000 and 
under $2,500—$9.00. 


Those receiving salary at the rate of $2,500 and 
over—$1 0.00. 


We hope members will appreciate the fact that the 
aove includes the annual subscription to the magazine. 
and that the membership fee to the Alliance 
is one dollar less than the above. That being so, it 
means that for the majority of the members of the Alli- 
ance the fee is not being raised at all this year, since 
the Executive is convinced that within a short time no 
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teacher will be serving in any school in the Province 
for less than $1,200 at the very least. They further feel 
that there is no need for any teacher to be serving for 
less than $1,200 now, if only the teachers would realize 
that they are in a position to get it. The average salary 
paid to the graduatin~ students from Calgary Normal 
School this year is $1,187. Therefore we made the 
first class: ‘Those earning less than $1,500,” instead 
of “those earning less than $1,000.” This class under 
last. year’s scale would be paying $4.00. 


Secretaries of Locals, however, should under no cir- 
cumstances accept the annual membership fee minus 
the $1.00. Exceptions will, of course, be necessary in 
cases where the individual joins the Alliance after hav- 
ing paid the $1.00 subscription to the Magazine, but it 
would avoid hopeless confusion if all such cases were 
first referred to headquarters. 


A BUREAU OF RESEARCH 








At the last Annual General Meeting of the Alberta 
Teachers’ Alliance a resolution was passed empowering 
the executive to take steps to create a “Bureau of Re- 
search.” 

The necessity for an auxiliary department of this 
kind has been felt for some. time by many members of 
the-Alliance. The teachers’ organization movement is 
rapidly developing, not only in the various provinces 
of Canada but in other parts of the world. It would, 
therefore, seem to be an advantage to keep closely in 
touch with our organized fellow-teachers everywhere. 


It is proposed to divide the work of the Bureau into 
several departments such as: Teachers’ Status re Con- 
tracts, Salary Schedule, Code of Honor, Self-Determina- 
tion, School Administration Problems, Course of Study 
in Primary and Secondary Schools, Taxation for School 
Purposes, and such other matters as may arise in the 
course of the growth of our organization. 


The fundamental idea is this: If teachers are to 
occupy their position in the eyes of the public, of school 
boards, or of the Department of Education, they must 
justify their claim to higher salaries and administrative 
responsibilities by showing that they are competent and 
efficient in every line of educational endeavor. This 
means that they must be experts in matters relating 
to administrative problems, educational finance, peda- 
gogy, educational psychology, science of education, ete. 
The modern teacher must be as well qualified in his 
special work as is the modern physician or lawyer. 


To achieve this newer profesional status it will be 
necessary for teachers to realize that they must rely to 
a greater extent on their own initiative and power to 
help themselves. The success of teachers’ organizations 
has shown conclusively that teachers themselves have 
in the past been in great measure responsible for low 
status through lack of concerted effort on their part; 
as a consequence one may properly “#sjime that by fur- 
ther extending their efforts to master the technique of 
their profession, teachers will justify the placing in 
their hands of increased responsibilities in matters of 
educational policy. 











Books, Stationery, 
School Books and 
Supplies 


ARE OUR HEADLINERS 





We also Handle 


PICTURES and 
PICTURE FRAMES 


LEATHER GOODS OF EVERY DESCRIPTION 


SOUVENIRS and PENNANTS 





MAIL ORDERS PROMPTLY FILLED 











Second Floor Devoted to the Children 
with 

_| TOYS, DOLLS, GAMES, WAGONS, 

DOLL CABS, TRICYCLES, ETC. 











WALLPAPER 


The Largest Stock in the City and the Prices 
are Right 


Paints, Kalsomine, Etc. 





LINTON BROS. 


120-122 EIGHTH AVENUE EAST 


Calgary PHONE M6441 Alberta 
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Dean es es 


The Logical Place to pur- 
chase all your 





School and Home 
Requirements 


is at the 


Hudson’s Bay 
Company 


CALGARY 


Let our Country Order 
Department assist 
you. 


es esas 

















In following out this idea the executive propose this 
year to deal with two subjects, namely: Taxation for 
Educational Purposes, and the Curriculum of Second- 
ary Schools. 

It is new generally admitted that the question of 
taxation, from the standpoint of educationists, school 
boards and also the public generally, is fundamental. 
It is hoped that the committee dealing with this ques- 
tion will examine the present system of taxation with a 
view of improving the system for purposes of education, 
and will inquire into new potential sources of revenue. 

We may state that a revision of our present second- 
ary school programme is desirable, and it is thought 
that teachers themselves, upon whom the system of 
school administration ultimately depends, ought to be 
the ones who could and should give sound constructive 
criticism. 





SOME POINTS IN REGARD TO THE 
YOUNGSTOWN CASE 





1. A. T. A. did not request the Department of 
Education for an investigation regarding the trouble 
between the teacher concerned and the Youngstown 
School Board. 

2. According to newspaper reports the A. T. A. 
refused to accept the findings of an investigation after 


having asked for such an investigation. This is false. 


3. The A. T. A. has not yet received an official 


copy of the Inspector’s report on this case, but we did 
receive an oral intimation from an authoritative source, 
which justified our contention that the teacher concern- 
ed should not have been dismissed until the end of De- 
cember, instead of at the end of November. In any 
case where one of our members appeals to us for nrotec- 
tion we are in dutv bound to re-open anv investigation 
made by an Inspector of Schools or anyone else, unless 
our organization is represented at such investigation. 

4. The A. T. A. was not represented at any in- 
vestigation made in the Youngstown ease. 

5. A. T. A. did request the Youngstown 
Board to agree to an investigation such as is provided 
for in our Model Form of Agreement, 

6. No such investigation was held and the chair- 
man of the Youngstown Board refused point blank to 
read the credentials of the Alliance representative. 

7. The teacher in question was dismissed and out 
of the school two days before the Inspector arrived to 
make investigation, which means that he was sentenced 
first and tried afterwards. 





A CHALLENGE 





The Vancouver teachers have for some time been 
carrying on negotiations with the School Board for the 
purpose of arranging a new salary schedule. These 
negotiations have now reached a critical point, since 
the chairman of the Board takes the ground that last 
year’s Board could-not pledge the present Board with 
reference to teachers’ salaries; and further, that since 
the present Boarédid not ask the Vancouver Teachers’ 
Association to submit a schedule there is no obligation 
on their part to receive or discuss the salary schedule 
which was presented by the association to last year’s 
Board. The fact, however, remains that the late Board 
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made a request to the Vancouver Teachers’ Association 
asking them to present a schedule, and the teachers ac- 
cordingly presented their schedule last October. In 
consequence it matters not whether the late Board 
adopted such schedule or merely passed it on as a recom- 
mendation to the new Board; there is in either case a 
distinct moral obligation to deal with this schedule in 
conference with the Vancouver teachers. But the chair- 
man of ihe present Board states that the question of 


salaries is now settled so far as the Board is concerned,. 


which evidently means that the Board has decided this 
question irrespectively of any opinion which might be 
offered by the teachers for its modification, and con- 
cludes the matter with the following statement: 

“T do not know what the teachers will d». If in the 
event of drastic action on their part it becomes neces- 
sary to close the schools we could easily re-open them 
in as short time. / have applications for positions from 
all over Canada.” 

The Vancouver teachers have not yet brought the 
word “strike” into the discussion, because they realize 
that there are many steps in negotiations before this 
ugly word should enter the field. They know, how- 
ever, that it would be absolutely impossible to adequate- 
ly fill all the positions—more than 500 in number—if 
the teachers of the Dominion know the situation before 
accepting positions, because they entertain a high opin- 
ion of the professional etiquette of the Canadian 
teachers. 

We are of the opinion that the Vancouver Board 
may possibly be disillusioned. What is your opinion 
of this challenge to vour esprit de corps and profession- 
al dignity? 





POINT D’ARGENT POINT DE SUISSE 


Considerable discussion has been precipitated amongst 
High School and Grade VIII teachers of the Province 
in regard to the Department’s policy of saddling the 
burden and expense of holding departmental examina- 
tions on school boards. And while, as is to be expected, 
school boards do not take kindly to the idea, it is from 
the teachers themselves that a strong objection is com- 
ing, and quite properly so, we think, for they are the 
ones mainly affected by the proposal. 

Teachers serve under contracts with their boards to 
which the Department is in no sense a party. They 
contract to teach and conduct their schools according 
to the provisions of the Ordinance and the regulations 
of the Department. Section 158 of the Ordinance sets 
forth fully the duties of teachers, but in none of the 
18 sub-sections thereof is there any reference to the 
annual departmental examinations. No regulations of 
the Department of which we are aware impose such 
duties. Indeed it is extremely doubtful if the scope 
of the resolution-making powers in section 6 of the 
ordinance is wide enough to permit the addition to or 
material modification of the teacher’s duties as set forth 
in section 158. It would therefore appear that the De- 
partment has no legal warrant for asking teachers either 
directly, or indirectly through school boards, to pre- 
side at departmental examinations unless by way of 
special contract. 

Again section 133 of the Ordinance provides that the 
school board may “alter or shorten” the school hours 
upon receiving the permission of the Minister. This 
section gives the board no right to lengthen school 
hours. Yet the Department’s proposal contemplates that 








Forbes-Taylor Co. 


Ladies’ Specialty Shop 





10514-18 Jasper Ave. 


We Specialize in Ladies’ Apparel. 


Our Motto is: “LATEST STYLES 
AT MODERATE PRICES” 


Suits Coats Dresses Skirts 
Waists Underskirts 


Underwear, etc. 


Fur Neck Pieces and Fur Sets 




















Fashion CraftClothes 


To Be Pleased Or Not To Be Pleased? 
—tThat is the question. 





If you buy your next suit with our label 
on it, you are sure to be pleased and get 
good value for your money. 


FASHION-CRAFT QUALITY 
CLOTHES 


are a branded line guaranteed by the 
makers to give service and satisfaction. 


Sold by 300 Merchants in Canada. 


W. S. GILPIN, Limited 


10128 JASPER AVE. . EDMONTON 
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GREGG 
SHORTHAND 


in Your School Stands for 














ECONOMY AND EFFICIENCY 


It means enthusiasm and more successful 
Students. Gregg Shorthand holds its posi- 
tion of leaedrship because it is 


EASY TO LEARN 
EASY TO WRITE 
EASY TO READ 
EASY TO TEACH 
SUPERIOR IN SPEED 


Gregg Shorthand is taught in a majority of 
the commercial schools in Canada and in 
the High Schools of 83 per cent. of the cit- 
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very thing, the examinations running in some cases 
till 7 o’clock. The Ordinance does not, and regul- 
ations cannot lend any color of right to such procedure. 
No more on the ground of expediency or efficiency is 
this proposal justified than on legal ground. The ar- — 
rangement whereby teaching and examinations are to 
be carried on together is obviously to be condemned. 
School boards lose 10 days or 5% of the teaching year, a 
loss in efficiency which is not even balanced by the 
attenuated government grants. And finally, the 
teachers themselves cannot let this matter pass with- 
out protest. Their responsibilities and hours of service 
are arbitrarily enlarged. New burdens are imposed 
without a word of consultation, without even a pretense 
of co-operation. Even the most autocratic employer 
would not dream of meddling with the working hours 
of his employees without consulting them. This sort 
of thing is not tolerated by hand-workers, yet teachers 
are supposed to stand for it because, forsooth, they are 
public-spirited and are too loyal to their ideals to make 
a fuss over such trifling matters. This sort of talk 
always looms up when something new is about to be 
“put over” them. And, of course, the “poor dubs” will 
stand for anything,—at least, so hath it always been. 





EDITOR’S NOTES 


During the sessions of the A. G. M. a telegram was 
read by President Stanley conveying fraternal greet- 
ings from the Manitoba Federation of Teachers. This 
message of good-will was received with hearty applause. 
We take this opportunity to reciprocate these senti- 
ments, and to express to our brother organizations of 
British Columbia, Saskatchewan, and Ontario our best 
wishes for their progress. On with the Dominion 
Teachers’ Federation ! 





* * 


The teachers of Washington are asking, we under- 
stand, for a minimum of $1,400. Yet in Alberta there 
are still a few quack educationists who, while profess- 
ing lip-loyalty to the cause of teachers, nevertheless 
quietly“knock” our $1,200 minimum, and ignore the 
successful efforts of our organization. Write down 
these persons for what they really are—enemies of the 
Alberta teacher. 

a 

The unequivocal stand of the Calgary Normal 
School Local for the $1,200 minimum js perhaps the 
most encouraging and significant result. of Alliance 
effort to date. Their secretary, Captain W. R. Herbert, 
M.C., has laid the teachers of this province under a 
deep debt of gratitude for his clear-cut, manly, and 
fearless statement of the case in the Calgary Albertan 
and the Calgary Herald. 

a. BL 

We take occasion here to thank the Calgary press 
for the publicity they have given to the teachers’ move- 
ment during the past year. The Albertan has been 
giving full and sympathetic reports of Alliance doings, 
and the Herald has conducted an entertaining and in- 
structive symposium on teachers’ salary, teacher status, 
and rural education. We must also thank the Leth- 
bridge Herald and the Medicine Hat News for the use 
of their columns. We thank you heartily, one and all. 

vie om 

“Like a refreshing breeze from the mountains,” 
was the remark of the Alliance delezates who heard 
Mrs. Corse’s inspiriting address. Mrs. Corse js a Labor 
member of the Calgary School Board, and has strong 
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sympathies with the aims of the A. T. A. Only a 
strong and virile organization can, in her opinion, 
place the teacher in his proper social and economic 
position. 

* * * 

Mr. S. A. G. Barnes, a member of the Edmonton 
School Board who has been standing behind the Local 
Alliances of Edmonton, also addressed the delegates, 
and his remarks were received with enthusiasm. We 
take the liberty of quoting from a report of the Calgary 
Albertan: “A former teacher himself, Mr. Barnes de- 
clared that he had left the profession for economi¢c 
reasons alone, and therefore could not fail to sympath- 
ize with the splendid efforts of the Alliance to improve 
the conditions under which teachers labor. ‘As 
teachers,’ he said, ‘you should be loyal to your own pro- 
fession—should seek in common the promotion of the 
welfare of your members. Members of the medical pro- 
fession fix their own fees. What rights have they 
which teachers should not have? None. The lawyers 
do the same 7nd heve embodied their regulations as to 
fees in legislation?’ He believed in inviting members 
of the Alliance to sit with boards. Both in city and in 
rural schools they should be co-operating membhers.”’ 





FINANCIAL STATEMENT FOR YEAR ENDING EASTER, ’20 
Statement of Income and Expenditure 





INCOME— 
Membership fees for current year: 
i er Oe OE OPT $3208.25 
CUMING «ods Bich is Sidsincessdssicccccsts 178.00 
: TO AGGIEE cncepsciceiieizecesees ———. $4486.25 
EXPENDITURE— 
PORGON GROGAN a5 scdcnsinceccccesincedaisscesseee $ 73.94 
Long Distance telephone .................0+ 60.20 
WE CE fice Sc savecnddeetditd ddsviscctess 10.64 
Office equipment .......... ee ee 3.50 
ID MID ccnasis nasacsibaincesucasepengsa 18.35 
Printing and Stationery ..........:..ccceeeee 275.90 
EDEL NEE: S cesdenasinsngrtes tatinescathictsinde 208.73 
er sam expenses of Executive ...... 461.42 
or: 
Salary of General Secre- 
tary-Treasurer .........+0 $400.00 
Stenographers — Sundry 
UE AWvanacacoscentctsataesete 161.80 
561.80 
ORGANIZATION EXPENSES— 
Salary of Provincial Or- 
EMRE cacscitidestescousbes $1250.00 
Sundry speakers and in- 
g cidental expenses .... 185 22 
——_ 1435.22 
Teted Tees: side sscivdsiecccsccsecsisines 3109.80 
Suspense Account—Estimated expenses of A. 
De Goenka cehasias cdadaPluccenctnicscaidpesdesoustsVeasuswcssdetes 101.00 
3210.80 
Excess of income over expenditure.... 1275.45 
$4486.25 


St~tement of Receipts and Disbursements 
RECEIPTS— 
Balance on hand at last A.G.M, .......... $300.61 
Membership Fees— 
Fees received for cur- 
UE RE Sis estarincecsese $4308.50 
Outstanaing tees (1919- 
1920) 


eier? = “thdandddaavevies 18. 
4326.50 
TORT ROCCO" ....0cccsciceeceiete $4627.11 
OISBURSEMENTS— 
Total disbursements (details as per statement 
of Income and Expenditure .........sssssecsseeeeer $3210.30 
Balance of cash on hand .........cce0cee000 $1416.31 


Certified correct. 
Cc. S. EDWARDS, 
M. J. HILTON, 
Auditors. 
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July Sth to August 7th, 1920 


NEW COURSES 
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Dancing, Free Standing and Apparatus 
Work. 


Teaching of Morals and Citizenship. 
Canada’s Part in the Great War. 
Dramatization and Pageantry. 
Appreciation in Art, Literature and Music. 


Color and Dress Design. 


Three Hundred and Fifty Teachers in attendance last 


Year 
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Edmonton, Alberta. 
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EDMONTON PUBLIC SCHOOL BOARD 
EDMONTON, ALBERTA 





Teachers’ Salary Schedule 


Effective January Ist, 1920 





SENIOR HIGH SCHOOLS 


PRINCIPALS—First Class Certificates and University Degrees, 

Minimum—$3000 2nd Year—$3100 38rd Year—$3200 4th Year—$3300 5th Year—$3400 6th Year—$3500 
ASSISTANTS—First Class Certificates and University Degrees. 

Minimum—$2000 2nd Year—$2150 3rd Year—$2300 4th Year—$2450 5th Year—$2600 6th Year—$2750 7th Year—$2900 


JUNIOR HIGH SCHOOLS 
PRINCIPALS—$150.00 per annum in addition to salary paid Senior High School Assistants. 
ASSISTANTS-—First Class Certificates and University Degrees. 
Minimum—$1800 2nd Year—$1900 3rd Year—$2000 4th Year—$2100 5th Year—$2200 6th Year—$2300 7th Year-—$2400 
ASSISTANTS—-irst Class Certificates only. 
Minimum—$1700 2nd Year—$1800 3rd Year—$1900 4th Year—$2000 5th Year—$2100 6th Year—$2200 7th Year-—$2300 


PUBLIC SCHOOLS 

PRINCIPALS—16 to 20 Rooms Inclusive—First Class Certificates and University Degrees. 

Minimum—$2250 2nd Year—$2375 3rd Year—$2500 4th Year—$2625 5th Year—$2750 6th Year—$2900 7th Year—$3050 
First Ciass Certificates only. 

Minimum—$2050 2nd Year—$2175 38rd Year—$2300 4th Year—$2425 5th Year—$2550 6th Year—$2700 7th Year-—$2850 
PRINCIPALS—12 to 15 Rooms Inclusive—First Class Certificates and University Degrees. 

Minimum—$2200 2nd Year—$2325 3rd Year—$2450 4th Year—$2575 5th Year—$2700 6th Year—$2850 7th Year—$3000 
PRINCIPALS—12 to 15 Rooms Inclusive—First Class Certificates only. 

Minimum—$2000 2nd Year—$2125 3rd Year—$2250 4th Year—$2375 ith Year—$2500 6th Year—$2650 7th Year—$2800 
PRINCIPALS—8 to 11 Rooms Inclusive—First Class Certificates and University Degrees. 

Minimum—$2150 2nd Year—$2275 3rd Year—$2400 4th Year—$2525 5th Year—$2650 6th Year—$2800 7th Year—$2950 
First Class Certificates only. 

Minimum—$1950 2nd Year—$2075 38rd Year—$2200 4th Year—$2325 5th Year—$2450 6th Year—-$2600 7th Year—$2750 
MALE ASSiISTANTS—Schools of 12 Rooms and Over—First Class Certificates and University Degrees. 

Minimum; --$1800 2nd Year—$1875 3rd Year—$1950 4th Year—$2025 5th Year—$2100 6th Year—$2175 7th Year—$2250 
First Class Certificates only. 

Minimum—$1650 2nd Year—$1725 3rd Year—$1800 4th Year—$1875 5th Year—$1950 6th Year—$2050 7th Year—$2150 
Second Class Certificates only. 

Minimum—$1650 2nd Year—$1700 3rd Year—$1750 4th Year—$1800 5th Year—$1900 6th Year—$2000 7th Year—}$2100 
FEMALE VICE PRINCIPALS—$250.00 per annum in addition to grade teachers’ salary. 
PRINCIPALS OF TEMPORARY SCHOOLS-—-Salary of a grade teacher plus $75.00 per annum for each room over which 

they have supervision, their own room to be counted as one room; provided, however, that in the event of a teacher being Prin- 

cipal of a one-room school only, such one room shall count as two rooms when computing saiary. 


GRADE TEACHERS—First Class Certificates and University Degrees. 

Minimum—$1200 2nd Year—$1300 3rd Year—$1400 4th Year—$1500 5th Year—$1600 6th Year—$1700 
First Class Certificates only. 

Minimum—$1200 2nd Year—$1275 3rd Year—$1350 4th Year-—$1425 5th Year—$1500 6th Year—$1600 
Second Class Certificates only. 

Minimum—$1200 2nd Year—$1250 3rd Year—$1?u0 4th Year—$1350 5th Year—$1425 6t)s Year—$1500 


KINDERGARTEN TEACHERS—Kindergarten dire-tresses in charge of classes devoting full time paid on second class cer- 
tificated grade teachers’ schedule; provided, however, that such kindergarten directresses, who have first class certificates, be 
paid on schedule for first class certificated teachers. 


KINDERGARTEN ASSISTANTS— 


Minimum—$800 2nd Year—$850 Maximum—$900 
TECHNICAL SCHOOL 
HEADMASTER— 
Minimum—$3000 2nd Year—$3100 ard Year—$3200 4th Year—$3300 5th Year—$3400 6th Year—$3500 


HEAD INSTRUCTORS IN WOOD SHOP, MACHINE SHOP AND SCIENCE DEPARTMENTS— 
Minimum—$2150 2nd Year—$2300 3rd Year—$2450 4th Year—$2600 5th Year—$2750 6th Year—$2900 7th Year—$3050 


HOUSEHOLD ARTS AND ACADEMIC INSTRUCTORS— 
Minimum—$2000 2nd Year—$2150 3rd Year—$2300 4th Year—$2450 5th Year—$2600 6th Year—$2750 7th Year—$2900 


SUPERVISORS 


MANUAL ART AND MUSIC IN PUBLIC SCHOOLS— 
Minimum—$2000 2nd Year—$2150 3rd Year—$2300 4th Year—$2450 5th Year—$2600 6th Year—$2750 7th Year—$2900 


HOUSEHOLD SCIENCE SUPERVISORS AND INSTRUCTORS—PUBLIC AND SENIOR HIGH SCHOOLS— 
Minimum—$2000 2nd Year—$2150 3rd Year—$2300 4th Year—$2450 5th Year—$269 6th Year—$2750 7th Year—$2900 


SPECIAL TEACHERS 
MANUAL TRAINING INSTRUCTORS—PUBLIC SCHOOLS— 


Minimum—$1750 2nd Year—$1850 3rd Year—$1950 4th Year—$2100 5th Year—$2250 6th Year—$2400 
HOUSEHOLD SCIENCE INSTRUCTORS—PUBLIC SCHOOLS— . 
Minimum—$1350 2nd Year—$1425 8rd Year—$1500 4th Year—$1600 5th Year—$1700 6th Year—$1800 
SCHOOL NURSES 
Minimum—$1200 2nd Year—$1275 3rd Year—$1350 4th Year—$1425 5th Year—$1500 6th Year—$1600 


SUBSTITUTE TEACHERS 
(1) SENIOR HIGH SCHOOL—Minimum Senior High School Teachers’ Schedule. 
(2) JUNIOR HIGH SCHOOLS—Minimum Junior High School Teachers’ Schedule. 
(3) PUBLIC SCHOOLS—Minimum Second Class Certificated Teachers’ Schedule. 
(4) TECHNICAL SCHOOL—Minimum schedule of Department for which service is rendered. 
(5) OTHER DEPARTMENTS—Minimum schedule. 
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President Stanley's Address 


A Report From the A. T. A. to the A. E. A., Easter, 1920. 





The programme announces a report 
from the Teachers’ Alliance at this ses- 
sion of the A. E. A. and I think it most 
fitting that such should be given, for the 
A. E. A. is the parent organization from 
which the Alliance sprung. 


I have then great pleasure in making 
a short statement concerning the work 
of the past year, and I trust that when 
you have heard it we shall not be adjudg- 
ed unworthy of your further interest. 

Three years ago in the First Baptist 
church in this city, owing to the persis- 
tent efforts of our first president, Mr. Geo. 
W. Misener, a small organization was 
launched and a sum of money appropri- 
ated to its use. The committee then elect- 
ed started out to break new ground and, 
cautiously at first, and later with more 
confidence the present organization has 
been built up. 

The teaching body has been waiting for 
a thousand years for certain things to be 
done, and waiting in vain. They may 
wait another thousand years and the wait 
will be just as vain if they do not them- 
selves do the work. Outside agencies 
will not do the work because, in the first 
place, they cannot do it, and in the second 
place, they do not want to do it. We may 
as well face the issue squarely. Teach- 
ers will occupy their proper place in our 
social system when they place themselves 
there, and not before. The same has 
been largely true of all professions and 
callings. 

The great task confronting the Alliance 
to-day is that just referred to, the placing 
of teachers in their proper social and 
economic position. Greater efficiency 
in our schools, more schools and better 
schools, can come only when our best 
and cleverest young men and women are 
attracted to the profession, and having 
entered it stay in it until acquired skill 
and experience make them efficient, and 
having become efficient, stay in it and 
make it their life’s work; or at least re- 
main in it a reasonable time. 

The individuals may be the best type 
in the world but if they drop out at the 
present rate efficiency is out of the ques- 
tion. This condition of affairs is not pe- 
culiar to Alberta. Five thousand will 
yobably not measure the shortage in Can- 
ada. In the United States it is worse. 
An effort must be made to secure more 
teachers. who should come from our best 
High School and University graduates, 
and, having secured them, to hold them. 

To accomplish anything, as we see it, 
the status of the teacher must be immed- 
iately. decisively and permanently raised. 
This indicates briefly our line of action. 
If this is wrong, the Alliance is wrong, 
If this is right then I claim that our 
cause is worthy of the whole-hearted sup- 
port of every friend of education whether 
a teacher or not. Let me enumerate in 
order some of the things we have been 
trying to do the past year: 

First 

The first duty of the Alliance, it seemed 
to the executive, was to put our finances 
, upon a more solvent basis. The A. E. A. 
gave us a grant to start off with, but it 
was unthinkable that we should proceed 





far before becoming wholly self-support- 
ing. The locals have loyally supported 
the idea of an adequate fee and a year 
ago the present scale was adopted, with 
the result that in spite of heavy expenses 
we are closing our financial year with a 
very respectabie balance. 


Second 

Closely allied to this was the need for 
an aggressive membership campaign. 
This we have attempted to carry out, and 
while of necessity much remains to be 
done it is a matter of great satisfaction 
to note that the number of local alliances 
has increased over last year by about 250 
per cent. and our membership by the 
same percentage. 

Not the least important of our advances 
has been the enrollment of Normal School 
students as provisional members of the 
Alliance, with all the rights and privi- 
leges of those in active teaching. We 
think it no small matter that these young 
teachers go out as members of the Alli- 
ance, with all the protection we are able 
to afford, and also with an enthusiasm 
that must be of benefit to the Alliance 
throughout the Province. 


Third 
In the third place we have been en- 


-deavoring to obtain more adequate sal- 


aries for teachers. Some claim to be of 
the opinion that this is our whole aim, 
but this is far from being true. We have 
many other aims and objects. but un- 
doubtedly this is one of the fundamen- 
tals. Short of this we shall not get far. 
Teachers know, and it is time that every- 
body knew, that in the main education is 
worth just what it costs. It cannot be 
starved and not deteriorate. In the past 
it has cost too little, and teachers have 
been asked to bear far too great a pro- 
portion of this cost. It is time for a more 
equitable distribution. 

Perhaps the worst feature of our con- 
dition in this regard lies in the fact that 
the public readily grants our contention 


‘and proceeds to consider the matter clos- 


ed. A creditor is most hopeless of re- 
sults when his debtors have acquired the 
habit of dunning themselves. The public 
has long since acquired this habit with 
regard to téachers’ salaries. To this is 


\ added a little condescending. patronizing 


buttering up about the dignity of service, 
etc., all of which might not be quite so 
obnoxious were it not intended to be ac- 
cepted in lieu of coin of the realm. It is 
no longer legal tender. 

The cornerstone of our programme is, 
of course, the $1,200 minimum. Strange 
as it may seem, in all the opposition to 
this figure that I have seen in the press, 
or in reports of proceedings in the Legis- 
lature, I have seen no argument, or for 
that matter heard no argument, that 
$1.200 is too much money for the work. 
The argument has been that to raise this 
minimum will result in hardship to some 
school districts. 

That a teacher should be asked to ac- 
cept three, four or five hundred dollars a 
year less than a fair salary on this ac- 
count is where I wish to join issue with 
eur critics, and join issue most emphati- 
cally. It has even been stated that some 
schools will have to close if the minimum 


is insisted upon. I claim that this need 
not follow. But even if it did; it would 
be no worse to close one school for lack 
of money to pay the teacher, than ten 
schools for lack of teachers to whom to 
pay the money. The position is not 
sound. Unless decided action is taken 
there will be 5,000 schools in Canada clos- 
ed in. the near future from the latter 
cause, and it will take more than fine 
words to onen them. Education in this 
country is at stake. ; 

So far I have heard no one propose fill- 
ing the probable vacancies by conscrip- 
tion, so I presume that idea has not yet 
gained any headway. I have, however, 
heard the suggestion that by way of relig- 
ious or patriotic duty teachers should ac- 
cept these positions and teach for what 


they can get. Perhaps it is a patriotic 
duty. { If so, let us all in ong it.} Let us 
all bear part of the expense. Let the 


banker, the manufacturer, the rancher. 
the legislator and government official all 
contribute and have a part in this pariot- 
ic duty. In all conscience, surely that 
method is the correct one, and the meth- 
od by which these gentlemen all contri- 
bute their paternal blessing and a little 
girl out of the Normal School contributes 
the cash to the extent of several hundred 
dollars a year is absurd. If it is a patriot- 
ic duty, it is a national duty. 

When the people of this country find it 
necessary to provide special aid in edu- 
cational matters for the children of the 
newer districts thev can find the money. 
With wealth untold above us, about us, 
and underneath our feet, it is idle to say 
that the children of any district have to 
he pauperized. When we want to find 
the money, the money will be found. 

Fourth 


Allied to minimum salary and general 
advance in salaries is the method by 
which increases in salary are obtained. 
The old method is that of personal solici- 
tation. We are trying to have this re- 
placed by securing the adoption of a 
schedule by all school boards. preferably 
the model schedule of the Alliance as it 
may be amended from time to .ime, but 
if not that, at least as favorable a sche- 
dule as possible. The old method is de- 
grading to the teacher and tends to fre- 
quent changes in teachers. 

Fifth 

As another means of inducing good 
men and women, not only to enter the 
profession, but to remain in it, the Alli- 
ance, at the bidding of this organization, 
is working for greater protection for 
those who, by reason of sickness or age, 
hecome incapacitated while teaching. We 
are trying to accomplish this through the 
Department of Education by having cum- 
ulative sick pay made compulsory ahd 
by securing a pension for those who re- 
tire after spending many years in the 
work. 

The teacher’s right to cumulative sick 
pay becomes so obvious that school 
yoards are in reality conceding the point 
by granting leave of absence on salary 
to those needing a rest after many years’ 
service. They receive this treatment, 
however, not as a right, but as a special 
favor. As to pensions, we are satisfied 
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Savings Department 
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The advantage of a savings account is that it earns you 3 per cent. interest night and 
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Successful Saving Is a Matter of Habit. 
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that it is only a matter of a short time 
before they are provided for in practically 
all countries, but we would like to see 
things move a little more rapidly in our 
own country and province. 


Sixth 

Increased remuneration I spoke of as 
one of the fundamental necessities of our 
progress. I now come to a second—the 
matter of giving powerful and effective 
support to individual members of our 
Alliance who are unfairly treated. Noth- 
ing in our whole programme is of more 
importance than this. The glory of Old 
England centres largely around the fact 
that no subject, no matter how humble, 
or to what corner of the earth he has 
wandered, but feels that in case of neces- 
sity the army and navy, under the old 
Unicn Jack, are at his call and ready to 
protect him against injustice. With this 
knowledge in his bosom, he is a bolder, 
bigger and better man. What beter pat- 
tern for our own organization, or what 
surer way is there of securing for the 
teacher the consideration to which he is 
entitled? 

Seventh 

Dealing with individual cases we have 
found repeatedly that the legal status of 
the teacher is such that a school board 
may act within the law and still be very 
unfair to the teacher. I shall only men- 
tion this point as one of those on which 
we are endeavoring to secure a measure 
of relief. Mr. Newland, the President- 
elect has been the very efficient chair- 
man of our law committee, and is much 
better qualified than I am to diseuss this 
point. 

We are assured the Department of Edu- 
cation intends incorporating some of the 
changes we desire in new contract forms, 
but on the two points involving the ques- 
tion of money, viz.: cumulative sick pay 
and the 200 day year in calculating salary 
for a part of the year, we have as yet no 
promise of any action. 

Eighth 

Incident to the dealings of our mem- 
bers with school boards throughout the 
province, a bureau of information is be- 
ing built up in the office of the General 
Secretary-Treasurer that must become of 
greater and greater service as the infor 
mation becomes more extensive. In var- 
ious files are communications from <if- 
ferent school districts and concerning 
different school districts and their rela- 
tions with teachers in their employment. 
If a board of trustees has been unjust 
to a teacher to the extent of isaving 
themselves open to legal action the record 
is there. If a board has been unfair to 
a teacher but has been wise enough not 
to break the law. that record is also 
there; and all this information is avail- 
able to members of the Alliance. 

In time we hope these files will con- 
tain much other valuable information. 
We hope in this way to make good to 
some extent the lack of protection under 
which teachers work under the Schacl 
Ordinance. 

Ninth 

We maintain that education will never 
make the progress it should until teach- 
ers, through their representatives, have 
extensive rights and responsibilites in 
connection with administration. I only 
mention this. Mr. Newland may deal 
with it at greater length. 

Tenth 

It is one thing to have definite ends to 
accomplish, and another to choose the 
means by which to work for these ends. 


v 


We have so far worked largely by means 
of conferences, some of them of great 
importance, and we hope none without 
effect. Several of these conferences have 
been with the Minister of Education and 
officiais of the Education Department, 
either at our own request or the request 
of the Minister. We have had one con- 
ference with the Executive Council of the 
Province. But we have had other con- 
ferences, with the object of placing our 
aims before the largest possible number 
of people, for we realize that publicity 
is our most effective ally. 

We had been told repeatedly, ever 
since the farmers began to take an active 
interest in political affairs, that their 
whole strength would be thrown into di- 
rect opposition to most of our aims. We 
had the temerity to go to the heads of 
their organization and ask them if this 
was the case. 

I am convinced the U. F. A. will sup- 
port a most progressive educational pol- 
icy, and any differences we may have 
with them are in matters cf detail and 
not in the ends sought. 

Eleventh 

There is still one more conference that 
has many and far-reaching possibilities. 
It might be called the Winnipeg confer- 
ence. In October last at the time of the 
National Conference, representatives of 
teachers’ alliances and federations of 
Manitoba. Saskatchewan, Alberta and 
British Columbia, held a conference at 
which preliminary steps were taken to- 
wards the federation of the alliances of 
the four provinces. Arrangements were 
made for co-operation between executive 
committees in case of matters of grave 
importance to the teachers, and the free 
interchange of all knowledge mutually 
helpful for the furtherance of the aims 
of the teachers of Western Canada. 

In pursuance of plans agreed upon at 
Winnipeg a meeting is to be held at Cal- 
gary this coming summer. where it is 
expected that the federation will be ac- 
tually accomplished, and henceforth when 
the Teachers’ Alliance takes action it will 
be backed by a united body of twelve or 
fifteen thousand teachers of Western 
Canada. It is idle to predict. but activity 
in Ontario at the present time suggests 
an even wider federation. and if the 
teachers from Montreal to the Pacific act 
as a unit it will mean the dawning of a 
new day for education in Candaa. 


Twelfth 

This report is necessarily incomplete, 
but there is one more line along which 
we are working that ranks in importance 
with any that I have mentioned, and that 
is professional conduct on the part of 
our members. 

We have been accustomed to refer to 
teaching as a profession. It is idle to call 
it a profession unless professional conduct 
is a mark of membership. I mean by profes- 
sional conduct that springing from a co7- 
rect attitude toward one’s fellow teacher, 
towards one’s employer and towards the 
public, including the pupils. 

The word of a teacher should be as 
good as his bond, and either worth its 


face value in gold. I cannot make this 
too emphatic. The teacher that dishon- 
ors a bona fide contract, dishonors him- 
self at the same time and does our cause 
an injury that no active opposition can 
do it. 

According to our code of honor, too, for 
this is what we call it, no member of the 
Alliance can belittle or speak ill of the 
work of an associate or predecessor. Yet 
I fear teachers have been great sinners 
in this respect compared with some other 
professions. 

Underbidding, or accepting advance- 
ment by taking the place of a teacher 
whose position is vacant owing to unfair 
treatment should be unknown among 
teachers. It is useless to aspire to the 
respect due to a profession if it be coun- 
tenanced. Every teacher who signs an 
application for membership in the Alli- 
ance agrees to our code of honor, and the 
man or woman who refuses to be govern- 
ed by such palpable requirements of pro- 
fessional dignity would be a doubtful ac- 
quisition to any society. 

These, ladies and gentlemen, are some 
of the lines along which we are working. 
The duties and possibilities of the future 
are bewildering in their variety. One 
thing is certain: With complete organiza- 
tion and loyal support the power that 
may be wielded by such a body as the 


federation of Western Alliances is almost @ 


unlimited. We can have all the power we 
desire to be responsible for, and possibly 
more. When such an organization says 
that to continue educational institutions 
it will be necessary to pay. a reasonable 
price for services rendered, the price will 
be forthcoming, and even the simplest 
and most optimistic must see that only 
when it has to come will it be forthcom- 
ing. That is demonstrated for us every 
day. The need then will be for the open 
mind and the steady head that generally 
come from a sense of responsibility. 

The Teachers’ Alliance stands for De- 
mocracy in education, and educational ad- 
ministration. It stands for professional 
conduct on the part of its members and 
equality of status among its membership. 
It stands for freedom from the disabilities 
that have shackled teachers for genera- 
tions and—“Freedom is the breath of 
man’s nostrils, the strength of his sinews, 
the sanction of his soul.” 

Calgary, April 6th, 1920. 

T. E. A. STANLEY. 





ISAAC PITMAN SHORTHAND AT THE 
NEW YORK TRAINING SCHOOL 
FOR TEACHERS 

The insistent demand for commercial 
training is becoming more and more pro- 
nounced and as a natural consequence 
the need for properly trained teachers of 
shorthand has grown apace. Realizing 
this need and keenly alive to the oppor- 
tunities presented, Dr. Hugo Newman, 


principal of the New York Training 
ovuoc! for Teachers, has authorized 


classes for the study of Isaac Pitman 
Shorthand. The classes will be under the 
direction of Miss Edna Baer, teacher of 
stenography and typewriting at the Julia 
Richman High School. 
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Cearher Representation and Model Agreement 


Report of H. C. NEWLAND, Chairman of Law Committee 








Mr. President, Ladies and Gentlemen: 
I listened this morning with pleasure to 
the eloquent address of the Honorable 


Minister of Education, in which he de-, 


clared himself a radical, for the A. T. A. 
is an organization composed of radicals 
—teachers who have decided to stop 
scratching on the surface of opportunism 
and political exigency, and to get down 
to the root of the problem of teacher 
status. That this problem cannot pos- 
sibly be solved by lowering the standard 
of requirements for entrance to the pro- 
fession was discovered by the Alliance 
two years ago; indeed, this fact is the 
very raison d’etre of our organization, and 
we have been persistently and vocifer- 
ously proclaiming it ever since. I there- 
fore congratulate the Minister on his 
adoption ef the Alliance point of view. 
and on his decision to issue no more per- 
mits and Third Class certificates, and to 
stiffen the teacher training courses in the 
Normal Schools of the Province. 

With your permission, I should like to 
digress for a moment or two in order to 
answer some criticisms which have been 
levelled at Alliance propaganda during 
the past year. 

First, there is the objection of a certain 
type of myopic teacher who deprecates 
the unpopularity of the $1,200 minimum, 
and who is movad to compassion for 
poverty-stricken rural districts. But it 
must be obvious upon reasonable consid- 
eration that a high minimum salary fol- 
lows as a necessary corollary the Minis- 
ter’s policy of higher professional quali- 
fications. The one involves and imple- 
ments the other. It is futile to disregard 
obvious facts, and economic facts are to- 
day the most patent of all. 

In the second place. there are those 
who say that the A. T. A. has no right 
to arrogate to itself the credit for recent 
advances in salary. That is to say, we 
can’t get what we ask for, and even if we 
do, it is not because of our asking. If, 
however, it be granted that the $1,200 
minimum is by way of becoming an ac- 
complished fact, it is surely but fair to 
point out that we were the first of the 
western Alliances to adopt this minimum. 
We have incessantly harped to this tune, 
and noised abroad publicity through 
every medium and in every direction. 
Let us then have a fair share of the cred- 
it. In the third place, we have been criti- 
cized for “going too fast.” It is true that 
we have developed a clearness of vision 
and a solidarity of opinion unlooked-for, 
perhaps, by our detractors; that we have 
shown rather disconcerting signs of hav- 
ing a mind of our own not always amen- 
able to suggestion. Our organization is 
alive, is thriving vigorously, and has even 
developed a few teeth. But there is noth- 
ing pathological in this; it is merely sym- 
ptomatic of healthy growth. of the wil- 
fulness common to all young organisms 
of the higher order. Truth to say, teach- 
ers have in the past been too docile— 
too ready to react to outside suggestions. 
There may be an element of surprise in 
our methods of attack, but such is neces- 
sary to the growth and advancement of 
any organization. 

The two most important matters which 


have been dealt with this year by your 
Law Committee are Teacher Representa- 
tion and the Model Form of Agreement. 
The following report on these matters is 
respectfully submitted for your considera- 
tion. 

Teacher Representation 


Teacher Representation is the first 
short step which the Alliance has taken 
in the direction of self-determination for 
the teaching profession. It aims at tak- 
ing teachers off the “Indian List,” so to 
speak, by giving them a measure of econ- 
omic freedom, and a voice in the control 
of educational policy and administration. 
To quote the Minister of Education in 
his address this morning: “Who, if not 
the teachers, can help to solve education- 
al problems?” The teacher ought to be 
an educationist, not a state slave. 


must do, and how he must do it. 


Many of the larger boards of the Prov- 
ince find it more satisfactory to deal with 
teachers as organized bodies rather than 
as individuals, and have accordingly in- 
vited representatives from local alliances 
to attend board meetings. The advan- 
tages of this method of procedure are 
best seen, perhaps, when salary bargains 
are made. The collective bargain is fair- 
er, more expeditious, and more economi- 
cal than a series of individual bargains; 
it defeats favoritism and lobbying, dis- 
courages individualism, and fosters a 
spirit of co-operation and mutual good- 
will. 


Here we might note that the Vegre- 
ville Board recently passed a resolution 
refusing to deal with individual teachers 
in salary matters, and asking that all 
such matters be laid before the Board by 
representatives of the Local Alliance. The 
Medicine Hat and Lethbridge Boards 
have adopted a similar policy, which will 
no doubt soon became general through- 
out the province. 

A step further has been taken by the 
Edmonton Board by inviting two repre- 
sentatives, one from the High and one 
from the Public School Alliance, to at- 
tend all board meetings, and also all 
meetings of the School Management Com- 
mittee. The representatives are given 
written notice of all such meetings, and 
are expected to supply the board with 
information on any matter affecting the 
work or interests of teachers, and to con- 
tribute to the discussion of such matters. 
The result is that Edmonton teachers 
have a satisfactory salary schedule, and 
that there exists between teachers and 
board a spirit of hearty co-operation. 

Difficulties of a technical nature arose, 
however, when, in accordance with a re- 
solution passed at the last A. G. M., the 
Edmonton Alliances asked the Edmonton 
Board to admit representatives. This re- 
solution aimed at giving to Alliance rep- 
resentatives the status of non-voting 
members of school boards, enabling them 
to take part in the discussion of business, 
and to serve on committees where the 
real work is done. They were to be mem- 
bers of the board in a “consultative capa- 
city.” But section 174 of the School Or- 
dinance makes it impossible for a teach- 


He | 
ought therefore to have a say in what he 


er to serve on the board which employs 
him, and it was therefore objected by one 
member of the Edmonton Board that to 
grant the request of the Alliance would 
necessitate an amendment to the Board’s 
by-laws, and that such amendment would 
exceed the powers conferred on school 
boards by the Ordinance. Mr. Frank 
Ford, K.C., who was retained by the Pro- 
vincial Alliance as solicitor pro hac vice, 
supported the contention of the Alliance 
that sucn a request is within the Ordin- 
ance. But where therve’s a will there's 
a way, and a simple solution of the dif- 
ficulty was found by the Edmonton Board; 
they minuted a standing “invitation” to 
the two locals to appoint permanent rep- 
resentatives who should attend all Board 
meetings as well as meetings of the 
School Management Committee. Thus no 
amendment of by-laws was necessary. 


The following pretty little dilemma was 


| proposed by a prominent member of the 


present government to destroy the logical 
basis of teacher representation: “Either 
the representatives are efficient or they 
are not. If they are not, they are use- 
less; if they are, they influence elected 
representatives of the people. Hence in 
either case there is a subversion of the 
principle of representative government.” 
To this objection the sufficient answer 
is that all school board officials are in 
precisely that same position. They influ- 
ence the decisions and acts of the board 
and are paid to do so. If efficiency justi- 
fies the presence of these officials at 
board meetings it equally well justifies 
the presence of teacher representatives. 
Superintendents of schools are not Alli- 
ance members, and they cannot therefore 
speak for the “rank and file” of their 
teachers. 


It is to be hoped that the A. G. M. will 
pass resolution No. 27 of this year’s agen- 
da, which aims at giving to Alberta teach- 
ers the privilege that is given to the 
teachers of England and Wales by sec- 
tion 17, subsection 4 of the British Edu- 
cation Act of 1902. Why shouldn’t a 
teacher be eligible for service on a school 
board? Surely the right to vote himself 
salary is no more objectionable in a 
teacher than in a cabinet minister or a 
member of the legislature. 


Model Form of Agreement 


In order to make clear the position tak- 
en by the Alliance in regard to the Model 
Agreement it will be necessary for me to 
review briefly the history of this matter. 

At the A. G. M. of Easter, 1918. two 
years ago, resolutions were passed which 
empowered the executive to prepare a 
provincial salary schedule, to draft a 
model form of agreement for teachers. 
and to ask the Department of Education 
for certain changes in the School Ordin- 
ance including a teaching year of 200 
days, and a provision for greater security 
of tenure of the teacher’s position. The 
General Secretary then wrote to the De- 
partment and asked for an interview with 
the Minister. A reply stated that the 
Minister was out of the city at the time, 
but that an interview would be arranged 
for on his return. The President, Mr. G. 
D. Misener, then submitted to the Depart- 
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ment a full statement of our case that 
the Minister might not be taken by sur- 
prise when the interview took place. On 
September 2nd, 1918, the General Secre- 
tary again wrote reminding the Depart- 
ment of the proposed interview. The re- 
ply was that the new Minister of Educa- 
tion, Hon. G. P. Smith, was engaged in a 
survey of the educational problems of Al- 
berta, but that he would be pleased to 
meet us after the completion of such sur- 
vey. On December 28th the interview 
took place, and all our requests were pro 
mised favorable consideration. 


But a year soon rolled away with noth- 
ing accomplished. At the A. G. M. of 
April, 1919, the executive were instruct- 
ed to have their solicitor prepare a model 
form of agreement, and to submit the 
same to all locals for approval. With the 
opening of the fall term came requests 
to the General Secretary for the new 
form of agreement from many of the lo- 
cals, and in answer to these requests the 
executive, after a special meeting, de- 
cided to distribute freely throughcvt the 
Province an approved form of teachers’ 
agreement. This was done, and a copy of 
our approved salary schedule together 
with a digest of the main provisions of 
the proposed new agreement was sent to 
every newspaper in the Province, and to 
all the large dailies of the Dominion. 

These facts unquestionably show that 
the Executive acted in perfect good faith 
both with school boards and with the De- 
partment. Our main idea was publicity: 
no pressure was exerted in any direction. 
And although the Department had been 
asked a year since to give us greater 
security of tenure. with no result. it was 
nevertheless pretty generally admitted 
that a teacher’s tenure of position ought 
to be strengthened. For inherently the 
law favors school boards as against the 
teacher. The board is a corporation hav- 
ing a fixed abode and extensive powers, 
whereas a teacher is an individual of 
changing abode and of very much limited 
powers and resources. When a single 
teacher, unsupported by a strong organ- 
ization, enters into conflict, whether right- 
ly or wrongly, with a school board, he is 
beaten from the very beginning. Indeed, 
opposition to teacher’s organizations 
turns mainly on this point: unorganized 
individuals are much more easily “man- 
aged” than an organization. But when to 
the foregoing considerations, which arise 
from the very nature of the case, are add- 
ed specific provisions of the School Ordi- 
nance, which operate to a teacher’s dis- 
advantage, it can be seen that the Alli- 
ance was eminently justified in its deter- 
mination to remove some of a teacher’s 
disabilities. 

Now what could be done? Briefly this: 
within the limits of the rights of contract 
conferred by the Ordinance on both teach- 
ers and school boards, to draft a form 
of agreement enabling a teacher to con- 
tract himself out of his disabilities. pend- 
ing the desired changes in the Ordinance 
itself. 

Our legal position is clearly a sound 
one for the Department has itself adopted 
the foregoing principle. The Minister 
has promised us a new form of agree- 
ment which will involve no amendments 
to the Ordinance: yet this new agree- 
ment is to embody in substance several 
of the provisions of our own model form. 
According to the Ordinance an agreement 
between board and teacher is valid and 
binding: 

1, If signed by the teacher, and by the 





chairman on behalf of the board—sec. 
152; 

2. If not inconsistent with any of the 
provisions of the Schoc! Ordinance, or 
regulations of the Department—sec. 151. 


Now section 151 reads: “The contract 
entered into shall be in the form prescrib- 
ed by the Minister and such form may be 
altered or amended as may be mutually 
agreed upon by the contracting parties 
provided such alterations or amendments 
are not inconsistent with any of the pro- 
visions of this Ordinance or the regula- 
tions of the Department.” 


In regard to this section it is submitted 
that (a) “form” means contents; i.e., pro- 
visions or clauses; and (b) the section is 
on the whole enabling; a duly executed 
agreement can be refused approval by the 
Department only on the around of incon- 
sistency or incompatibility—with provi- 
sions of the Ordinance or regulations of 
the Department. The power of the De- 
partment to make regulatons is delimited 
in section 6 of the Ordinance, from which 
it appears that nothing in our agreement 
falls within the scope of such regulations. 


But to make sure of the soundness of 
our contentions we referred the whole 
matter to Frank Ford. M.A.. D.C.L., K.C., 
of Edmonton, one of the leading mem- 
bers of the bar of the Province, and we 
received the following reply: 

“Van Allen, Simpson & Co.. 
Barristers, Edmonton, Alberta. 


Re Teachers’ Alliance, Inc. 

I yesterday received your letter of the 
1st inst., and have had the benefit of a 
discussion of the matter with you and 
with an officer of the Alliance. 

In my opinion this Form of Agreement 
as drafted by you for the Alliance is legal 
and valid, for the reason that the depar- 
tures from the form prescribed by the 
Ministery are alterations and amendments 
not inconsistent with any of the provi- 
sions of the School Ordinance. I have 
not been made aware of any regulations 
of the Department with which they would 
be inconsistent. 

I shall be glad to discuss with you the 
reason leading to this opinion, but I un- 
derstand that a categorical answer to the 
question submitted is what is required 
of me, and I return herewith the two 
forms of agreement enclosed with your 
letter. 


Yours truly, 
(Signed) FRANK FORD” 


In November some of our contracts 
were signed. Thereupon began a series 
of conferences between the Department 
and the Alliance Executive throughout 
which we held our ground. Not but that 
we were willing to co-operate, but we 
wished to see definite proposals of reform 
before abandoning our pusition. In De- 
cember three conferences were held with 
the result that we found the Department 
in substantial agreement with us in re- 
gard to— 

(1) The self-renewing clause; 

(2) The inclusion cf a salary schedule; 

(3) The principle of cumulative sick 
pay; 

(4) An amendment of section 155 of 
the Ordinance constituting 200 instead of 
210 days a full teaching year; 

(5) Some form of investigation to pre- 
cede the dismissal of a teacher. 

Clause 4 of our agreement was the bone 
of contention on every occasion. Yet 


such a clause is vital if a teacher is to 
have security, and we could not possibly 
forego it until we knew just how far in 
this, the most important matter of all, 
the Department was prepared to go. 


Shortly after these conferences the De- 
partment issued the following statement 
to all School Boards of the Province: 

“The attention of the chairman and 
trustees is drawn to the fact that the 
School Ordinance provides that the agree- 
ment between teachers and school boards 
shall be drawn in a form approved by the 
Minister. 


“The attached form is the only one that 
has been given his approval.” 


This letter was, we thought, unfair, not 
because: of what it says, but because of 
what it omits to say: it quotes only a part 
of section 151, omitting the enabling 
clause upon which our form of agreement 
is based. The School Ordinance is a sta- 
tute which creates and governs the De- 
partment, School Boards and certificated 
teachers alike. If our form of agreement 
is not within the four corners of that sta- 
tute it has no locus standi, and we cannot 
defend it. But if it is, as we are reason- 
ably certain that it is, within the statute, 
then we can and must defend it. 


Early in the present year a further con- 
ference with the Department took place, 
at which a new form of agreement was 
definitely promised us. Finally, just be- 
fore the commencement of the present 
session of the Legislature, we were given 
an opportunity to lay our case before the 
Executive Council, Mr. Pord again repre- 
senting us as counsel. The Minister pro- 
mised definitely to have a new form of 
teachers’ agreement prepared. This 
agreement will not necessitate any 
amendments to the Ordinance (our con- 
tention all along), and will contain 

(1) The self-renewing feature of our 
form; 

(2) Provision for a salary schedule; 

(3) A security clause. 

Clauses providing for cumulative sick- 
pay, and for a 200-day year, were defin- 
itely refused. The security clause is but 
a remnant of our Clause 4—quantum mu- 
tatus ab illo!—now, alas, shorn of its 
pristine vigor and power. But there is 
still some “kick” left. It is, like our 
Clause 4, based on the idea that publicity 
is a protection to the teacher. Accord- 
ingly, a board will be unable to dismiss 
a teacher without first holding an iInves- 
tigation; and at this investigation the 
teacher will have the right to appear 
either in person or by representative to 
answer or refute all charges made against 
him. The vital question here is: Who 
will that representative be? We are 
pressing for an Alliance representative. 
and in this connection I should like to 
point out that in Manitoba an act was 
passed at this last sitting of the Legisla- 
ture setting up a Provincial Board of Re- 
ference which is to have jurisdiction in 
all cases ‘of dispute arising between 
teachers and school boards. This Board 
is to be composed of a representative of 
the Manitoba Trustees’ Association, a re- 
presentative of the Manitoba Federation 
of Teachers, and a chairman appointed 
by the Department of Education. We 
asked the Executive Council for a similar 
body for Alberta, but were told that such 
legislation would be undesirable since 
much of our bad legislation has been 
copied from the legislation of other  pro- 


vinces. Perhaps so; and our good legis- 
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The Garbutt College has achieved 
a reputation for character that is 
fast becoming the dominant note in 
the Canadian Business College field. 
Harmony and proportion in the var- 
ious courses has helped bring about 
this standard. 


Enrol in @ school of recognized 
character. 


— Garbutt Business College 


509 EIGHTH AVENUE WEST 

















A Golden Rule School 


IS A MOST DESIRABLE ONE 


COUPLAND 


(PIONEER) 


Business College 


107-109 14th AVENUE W. 
CALGARY 
(OLDEST ESTABLISHED) 


Has long had for its Motto: 
“THE SUCCESS OF THE STUDENT” 























M1375 Open all the year round. Write now for 
Constant Excellence of Service Terms 
Seventh Avenue CALGARY Residential and Day 
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Girls and Young Women 
Boys and Young Men 
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Public and High Bookkeeping 
School Grades 

Special Courses 
for Boys and Girls 
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TEACHER'S CERTIFICATES 


Matriculation 


Stenography 


University - 
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r FINE ART EXPRESSION 


Conservatory of Music 


FREDERIC ROGERS, Mus. Doc. 
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lation as well, no doubt—pro pelle cauda. 
Our model form of agreement, then, has 
produced some tangible and concrete im- 
provement in our status, both as indivi- 
duals and as an organization. It is not 
perfect, we know—clause 4, in particular, 
being no doubt too rigid—but it blazes 
the trail of progress, nevertheless. And 
now for the Recall of Trustees, Teachers 
as Trustees, and a Provincial Board of 
Reference—all that we can get for teach-| 
ers, and as soon as we can get it. “Has- 
ten slowly” is sometimes well-meant ad- 
vice, but too often it is intended as sabo-| 
tage of progress. We must press on 
therefore, for an “unfettered professio 
self-governed and self-administered.” 





Something from 
Ottama 


The following letter has been received 


by Mr. W. W. Scott, Chairman of the 


A. T. A. Salary Committee. 


Ottawa Collegiate Institute, 
May 8th, 1920. 
W. W. Scott, Esq., B.A., 
Central Collegiate Institute, 
Calgary, Alta. 


Dear Sir: 

I-have much pleasure in acknowledg- 
ing receipt of your circular letter. The 
case for the teachers is very strongly 
put, and “THE BIG IDEA” namely, one 
concerted move ail along the line instead 
of everlasting local skirmishes, is the 
right one. 

Where is our Foch? 

The teachers in the secondary schools 
of Ontario recently formed a federation. 
It includes the women. Most of the 
teachers in the Collegiate Institutes and 
High Schools are in, but those in the 
Continuation Schools hang back. | do 
not know if the teachers in the Maritime 
Provinces have a Federation. 

You will realize that making a salary 
schedule for the schools of Ontario will 
not be so easy as making one for Alberta 
where you have just two cities. 

As secretary of the Ottawa District 
Federation, I have taken the liberty of 
having your circular copied and sent out 
to the district members. I will suggest 
to the secretary of the Provincial Feder- 
ation that he take measures to have it 
distributed over the province. 

I enclose a copy of our constitution in 
which you wil] find the names and ad- 
dresses of officers. 

Yours sincerely, 
William Smeaton, 
Sec., Ottawa District Federation. 








Remarkable Growth of The A.T.A. 


Glowing Account of Year’s Progress. 
By J. W. Barnett, Gen. Sec.-Treas. 





Mr. President, Ladies and Gentlemen: 


In presenting this, my third annual re- 
port, I think I might first briefly refer to 
the last A. G. M. Resolutions were there 
passed which might well have been cal- 
culated to thrust this young organization 
into aggressive action, not only with the 
official bodies with which the teaching 
peofession is inseparably con:cetel, but 
also with the teaching profession itself. 
When the Alliance was definitely pledged 
to grapple with fundamentals, such as 
contracts, schedules of salaries, official 
recognition and self-determination; to de- 
velop a vigorous propaganda campaign 
among the public and the profession, 
meanwhile resolving upon a ilrastic in- 
crease in membership fees, surely one 
might not have been judged guilty of 
unwarranted scepticism or undue pessi- 
mism in forecasting that strenous opposi- 
tion would be encountered; in fact, that 
we were “embarking upon a stormy sea 
of troubles.” And such undoubtedly has 
been the case, but happily the storms 
have but served to force the tree to strike 
its roots further down rather than to up- 
root and kill it, and as the rocts have 
struck deeper so has the tree increased in 
girth, and become better prepared to cope 
with the heavier storms of the future. 

In-one respect, however, have we been 
happily disappointed; the heavy increase 
in membership fees has not proven a de- 


‘terrent to our increase in numbers or en- 


thusiasm. No longer is it necessary to 
question whether or not the teaching pro- 
fession of Alberta has esprit-de-corps, and 
the signs are present that this awakening 
of the teaching body to a consideration 
of their status, both individually and col- 
lectively through associations, is convinc- 
ing the press, the Legislature, and the 
public that attention must at last be fo- 
cussed upon the profession—that this pro- 
fessional consciousness must be treated 
seriously and the teaching profession ac- 
cepted a little more at their own valua- 
tion. 

A growth in membership of over 250 
per cent.—a jump from 700 to 1763—is 
in itself not insignificant, but when it is 
considered that since the middle of Octo- 
ber—the time when our real organization 
campaign started—conditions of travel 
through the six feet of snow have been 
well-nigh impossible; teachers in outly- 
ing districts have been stormbound; and 
again, bearing in mind that epidemic con- 
ditions prevailed in many districts since 
the New Year, the increase is more than 
satisfactory. The general result is obvi- 
ous—the local alliances, except in the 
cities, which draw no teachers from out- 
side the school district, are generally 
small in numbers. But Mr. President, if 
for a few moments we can keep the map 
of the Province in the mind’s eye and 
follow how that locals have been defin- 
itely established at almost every centre 
along the railroads, every centre that has 
sufficient teachers within easy reach to 
form a local, and see how that at every 
point there has been an effort made to 
establish a local alliance, an effort which 
was in some cases—in most of these 
cases—unsuccessful, not because the 


teachers were unwilling to form up, but 
because storm conditions made it impos- 
sible for a sufficient number of teachers 
to assemble together to accomplish the 
purpose in view, we have ample grounds 
for stating that the year’s organization 
campaign has been eminently successful, 
and has justified the heavy expenditure. 
The appointment of the Provincial organ- 
izer was a drastic decision for the execu- 
tive to make, but the fillip it gave to the 
teachers’ organization movement not only 
through the province, but throughout the 
Dominion, our correspondence files evi- 
dence, and it has done not a little to 
arouse a spirit of healthy emulation with 
the sister alliances of the West, and even 
stirred the stand-pat East to a conscious- 
ness of the necessity of the teaching pro- 
fession expressing itself by and through 
organization. 


If all Secretaries would send in reports 
of the work done in the locais as required 
by the Constitution, it would enable me 
to give more specific information as to 
the exact number of affiliated alliances. 
Frequently I have received a money or- 
der accompanied by a letter signed by a 
Secretary-Treasurer, and this is the first 
intimation I have that a local has been 
formed, and then others gather together 
a number of-tcichers who paid their fees 
at the Convention and they kave suffi- 
cient paid-up members to form a local. 
They do not report to headquarters and 
consequently I cannot definitely state the 
exact number of local alliances in good 
standing—it is now somewhere between 
79 and 86, probably more. 

The reports from the cities have been 
most encouraging, in every case the num- 
bers have swelled considerably. Calgary 
has 230 members as against 197 last year, 
the three Edmonton Alliances account 
for 320 members, in spite of the regretted 
withdrawal of about 20 nuns from the 
Separate School Alliance. Medicine Hat 
has over 70 members and Lethbridge 51. 
Red Deer and Wetaskiwin have also in- 
creased considerably—Wetaskiwin, after 
hibernating for one year, has 30 members. 
This intensifying of the organization 
work in the cities gives one to believe 
that had suitable travel conditions pre- 
vailed, a proportional increase would 
have been shown in the smaller centres 
which were affiliated previous to the last 
A.G. M. And there is promise that year 
by year the principals of schools in the 
smaller centres will consider it an obli- 
gation to see that their district is repre- 
sented in the Provincial organization. No 
work, however, is more thankless, and no 
task calls for greater tenacity of purpose, 
than year by year, even term by term, 
to be under the necessity of inspiring 
newly arrived teachers with a sense of 
professional responsibility. The advent 
of the Provisional Member from the Nor- 
mal Schools will, in some degree, per- 
haps, lessen the difficulty. Even then it 
must be said that the Alliance officials in 
the large centres have only a fractional 
part of the difficulties and discourage- 
ments to contend with as have the stal- 
warts in the small town, village and rural] 
alliances, with their transient member- 
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OFFICIAL FIGURES PROVE THE EFFICIENCY OF 


Isaac Pitman Shorthand 


Claims are one thing—proof is another. Here are the 
facts, that prove to any one that the greatest percentage 
of successful shorthand writers use the system of proven 
success. 

OF THE UNITED STATES GOVERNMENT 

SHORTHAND CLERKS 
77.3 per cent, write Pitmanic Phonography, 
22.7 per cent. other systems of shorthand. 


(See Repost of the Commissioner of Education for 1913— 
the most recent official statistics on this subject.) 


OF THE OFFICIAL COURT REPORTERS OF THE 
UNITED STATES 


91.2 per cent. write Pitmanic Phonography, 
8.8 per cent. other systems of shorthand. 


(See the latest roster of the National Shorthand Report- 
ers’ Association as published in its “‘Proceedings’” for 
17.) 


Don’t Be Held Down by Learning an Inferior System. 


Insist on Learning ISAAC PITMAN SHORTHAND 
Send for Trial Lesson 


ISAAC PITMAN & SONS 


2 WEST 45th STREET NEW YORK 


Publishers of “Course in Isaac Pitman Shorthand,” $1.60; 
“Practical Course in Touch Typewriting,”’ 75c; ‘‘Style 
Book of Business English,” $1.10; adopted by the New 
York Board of Education. 
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de Hart Art Company 


FINE ART DEALERS 





Everything in Pictures. 


Artistic Picture Framing. 


lee! 


McLeod Block Opp. Post Office 
EDMONTON, ALTA. 


WRITE US FOR QUOTATIONS FOR 
SCHOOL PICTURES 











D.E.Black & Co. 


LIMITED 
JEWELLERS 
Herald Bldg. Calgary 
Alberta’s Leading Jewellers and Opticians 


SEND US YOUR NAME and ADDRESS 
and receive our gift suggestion book, con- 
taining two thousand illustrated gifts, 


suitable for any special occasion or event. 


WATCHES DIAMONDS 
CUT GLASS LEATHER GOODS 
SILVERWARE CHINA 


SILVER NOVELTIES 

















Diamonds 
Watches, Jewelry 


Each article carries with it a Jackson Bros. 
guarantee of quality and value. We 
appreciate the business entrusted 
us by the 


TEACHERS OF ALBERTA 


School Medals and Trophies a Specialty 
With Us. 


JACKSON BROS. 


9962 Jasper Ave., Edmonton, Alta. 


Marriage Licenses Issued. Expert Watch Repairing. 
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ship, and lack of contact of teacher with 
teacher, to say nothing of the difficulty of 
holding meetings, and collecting fees. 

Special thanks are due to those who 
worked so whole-heartedly at the Conven- 
tions and who afterwards followed up the 
work of organizing locals. Mr. W. L. 
Smith of Stettler addressed two conven- 
tions and is personally responsible for a 
well organized district. Miss Mary Craw- 
ford, of Edmonton High School Alliance, 
took charge of an enthusiastic band of 
helpers at the large N. Alberta Conven- 
tion at Edmonton; Mr. Jno. Stevenson, of 
Pincher Creek, gave valuable help at 
Lethbridge, and followed up the work of 
organizing locals. Mr. W. H. Smith, of 
Camrose, has done a lot to awaken inter- 
est in the Alliance movement along the 
C.P.R. line east from Wetaskiwin, after 
taking charge of the Camrose Conven- 
tion. Mr. W. S. Brodie did good work at 
the Red Deer Convention, and the leader- 
ship of Messrs. Peasley and Cuyler of 
Medicine Hat is evidenced by the soli- 
darity of the Medicine Hat area. Miss 
Ada Wright, of Vegreville, has also done 
valuable work in the Vegreville district. 
But gratitude expressed to these must 
not overshadow commendation and recog- 
nition of the services of certain local sec- 
retaries who have shown peculiar effi- 
ciency: Miss W. M. Henderson of 
Medicine Hat, Mr. J. E. Sommerville, of 
the Edmonton Public School local, Miss 
Fee and Miss Colkins of Rocky Mountain 
Park, Miss Steed of Cardston, Miss Mary 
Stanton of Vegreville, Mr. Urquhart of 
Beiseker local, Miss Le Blanc of Camrose, 
Miss Crowell of Red Deer, and Mr. Her- 
bert of Calgary Normal. All these secre- 
taries have been towers of strength and 
have given material assistance to Head- 
quarters. 

It has often occurred to me, Mr. Presi- 
dent, (and I am now speaking from a 
local, not a provincial standpoint) that 
the real pivot on which organization work 
turns is an efficient secretary-treasurer— 
one who will punctiliously bring all com- 
munications from Headquarters before a 
regularly called meeting of the local al- 
liance, even if a special meeting has to 
be arranged by the local Executive for 
that specific purpose, should the matter 
be urgent, one who will persistently 
worry individuals to pay in dues and re- 
mit them to Headquarters without delay, 
one to whom it is unnecessary to send 
several follow-up letters before replies to 
official communications can be finally ex- 
tracted, thereby avoiding the overloading 
of Headquarters with unnecessary work 
and anxiety. Secretaries such as these 
always represent locals whose member- 
ship is practically 100% strong, and 
therefore have the best financial returns. 
The attributes of good secretaries as 
above described are possessed in a spe- 
cial degree by these secretaries and a 
personal expression of gratitude will not, 
I trust, be considered out of place. 


One outstanding feature of the organi- 
zation work has been the enthusiastic at- 
titude of the Normal School students, 
who, in spite of peculiar difficulties, went 
ahead. Over 350 members joined the Al- 
liance, and when it is. considered that the 
result of the electoral vote which passed 
the amended constitution could not be 
announced until the beginning of last 
month, it is apparent that the students 
intuitively diagnozed the significance of 
the Alliance movement and came in 
whole-heartedly and enthusiastically pre- 
pared at the outset of their professional 





career to shoulder the burdens, duties 
and obligations of their profession. UCal- 
gary and Camrose Normal schools have 
delegates present with us. 
~«.The Alliance schedule of salaries was 
finally completed in September, and since 
that time the cardinal point—the $1200 
minimum for Grade teachers—has be- 
come the slogan of the Western teachers. 
It was immediately adopted by the teach- 
chers’ organizations of British Columbia, 
Saskatchewan and Manitoba. The sched- 
ule of salaries will come up for considera- 
tion later, and opportunity will be given 
to explain the why and wherefore of the 
different classifications. Suffice it to say 
here that the results to date have been 
most encouraging. One Inspector told 
representatives of the executive that the 
teachers in his inspectorate were receiv- 
ing at least $10.00 per month on an aver- 
age more this term as a direct result of 
the work of the Alliance. The Alliance 
schedule has been swallowed “holus 
bolus” by some School Boards of the Pro 
vince, and some have even gone one bet- 
ter. The most significant result of the 
campaign appears to me to be the fact 
that the average salary called for in the 
contracts signed by the Normal students 
in the three Provincial Institutions this 
year is well over $1100, and one student 


Starts at $1800. 


Teachers must not be so quixotic as to 
suppose that the public as a whole will 
wax enthusiastic over paying the teach- 
ers what the teachers consider is a fair 
amount of remuneration. The Depart- 
ment of Education has taken the stand 
that if the $1200 is demanded it will cause 
difficulties to the administration, for 
might it not be necessary for the Govern- 
ment to bolster up certain poverty 
stricken areas by increasing Departmen- 
tal grants—a thing which will not be 
necessary if the teachers do not insist 
upon the Alliance minimum? It amounts 
to this—if the teachers are prepared to 
submit and accept remuneration which, 
taking into consideration the advance in 
living costs since 1914, is, on the whole, 
smaller than the $840 minimum which 
the Legislature, unasked, instituted in 
1917, the Educational Machine of the 
Province will be run with less anxiety; 
hence the Minister of Education has seen 
fit to publicly disapprove of the Alliance 
minimum. 

The Provincial Alliance schedule is a 
criterion of the fact that teachers are 
after all human and perhaps a wee Dit 
accurate in their mathematical deduc- 
tions, in thus resolving to be accepted a 
little more at their own valuation, and 
at the same time endeavoring to make 
the purchasing power of their wages co- 
incide with the purchasing power of 
what was paid to them in pre-war times, 
and perhaps they have even been so ma- 
terialistic as to compare increases in 
teachers’ wages with those obtained by 
farm laborers, miners and craftsmen in 
the trades unions, to say nothing of com- 
parative profits accruing to business men 
year by year since the outbreak of war. 
Conscientious and earnest though the 
teaching body as a whole may be, they 
have concluded that they cannot even lay 
themselves on the altar of educational 
sacrifice in return for that conscious 
“peace, that goodness bosoms ever.” 

The experience of all organized bodies 
has been that those who pay the piper 
never become enthusiastic, and teachers 
must be prepared to meet with opposi- 
tion—perhaps from unexpected quarters. 


Therefore, if our aims are to be achieved, 
we must put aside timidity and doubt and 
dispense with official paternalism “ever 
loyal and ever true to the task we have 
to do,” realizing what is to be accom- 
plished can only be done as a result of 
faith in ourselves working through orga- 
nization. We are at present in a peculiar- 
ly advantageous position for obtaining 
what we seek—perhaps never again will 
the outlook be so propitious or more al- 
luring. If we only have faith and step 
together the walls of Jericho will fall. 

During the past year the Executive has 
had to deal with one strike of teachers. 
and to adjust several other disputes be- 
tween teachers and School Boards. In 
every case where salaries have been the 
issue the teachers have emerged with 
flying colors from the conflict. Our so- 
licitor has taken action against trustees 
for withholding teachers’ salary, and af- 
ter paying the costs of the action there 
is a probability that the parties concern- 
ed will have a little more respect in fu- 
ture for teachers’ rights, especially if the 
teacher be a member of the Alliance. 
There have been cases taken up by the 
Executive where, as usual, the Board had 
a legal right to proceed as it did—you 
know the School Ordinance usually places 
the teacher in a disadvantageous legal 
position—and a little moral pressure 
exerted has obtained the desired result. 
One case which has been pending over a 
year has had a happy issue, for rather 
than go on the Alliance “Black List” the 
Board paid the teacher in full and also 
the collection charges. The question of 
the right of the Alliance to have a Black 
List was brought up in the Legislature, 
the Youngstown case being the one in 
point. It remains to be seen, of course, 
just how far the esprit-de-corps of the 
profession will manifest itself even above 
private advantage alluringly placed be- 
fore the teacher to induce him to render 
the Black List abortive. In all such cases 
the teachers of the Province and mem- 
bers of the Alliance especially, will gov- 
ern themselves in accordance with strict 
professional etiquette. 

Our machine is now complete; can the 
teachers as a body, be induced to use it? 
Our files with respect to cases involved 
in our Black List are open to all members 
of the Alliance. 

Before closing, I think I should refer to 
the manner in which the Executive was 
relieved of a dilemna previous to the ap- 
pointment of the Provincial Organizer. 
The Executive wanted $1500—the cash 
in the bank was roughly $300. How could 
we appoint a man unless we could guar- 
antee his salary? The suggestion was 
made that a number of teachers in the 
cities of Edmonton, Calgary and Medicine 
Hat be invited to guarantee the sum of 
$30 each. Fifty would be required. The 
faith of the Executive in our membership 
was more than justified. In one Alliance 
alone, the Edmonton H.S. Teachers’, over 
40 notes for $30 each were signed, and 
had it been necessary, every member to 
the tune of over 50 was prepared to do 
likewise. The Public School Alliance 
were sounded, and in two schools alone 
(there was no need to go further) every 
teacher expressed a willingness to bond 
herself. I got out of the difficulty by get- 
ting one teacher to sign a note and three 
others to endorse it. The only reproach 
I met with was that I had not given 
others a chance of evidencing their desire 
to stand behind the Alliance. Calgary 
also was equally ready to provide more 
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Census of Women for “Fourteen Points” 


Making Model Women 


A census of women is to be taken all over the country. 
The model woman should have ‘fourteen points,’’ accord- 
ing to an Atlantic, Ga., newspaper, which says that the 
first tryout in the census had just been started there in 
the form of a three months’ contest. It is a drive for 
better, finer womanhood. 

The eyes of the medical and health authorities of the 
country are focussed on this experiment in Georgia, and 
all women are permitted to register. This campaign is 
a sequel to the child welfare work and better babies con- 
test which have become nation-wide. After three years 
of research, Dr. Elizabeth L. Broach, of Atlanta, has 
perfected a score’ card for measuring the details making 
up the “fourteen points.’’ This card was endorsed by 
the Georgia State Federation of Women’s Clubs at its 
last meeting. 

Here are Dr. Broach’s ‘fourteen points’’—Health, In- 
telligence, Industry, Tact, Common-sense, Cheerfulness, 
Patience, Sense of Humor, Grace, Poise, Sincerity, Re- 
finement, Affection and Godliness. The card has been en- 
dorsed by noted health experts, including Professor Yerkes 
and Professor Goddard of the Vineland Feeble-Minded 
Institute of New Jersey, the physical improvement de- 
partments of Wesseley, Smith and other leading univer- 
sities, and by the State Federation of Women’s Clubs of 
New York and New Jersey. 

Dr. Broach has practised osteopathy in Atlanta for 15 
years, and is chairman of the Southeast District of the 
Women’s Public Health Bureau of the American Osteo- 
pathic Association. Osteopathic physicians throughout 
Canada and the States are taking an active interest in 
this work, as this new school of practice is being exten- 
sively utilized for the constructive upbuilding of the 
health of women and children, and its practitioners are 
engaged in this campaign for the prevention of disease. 


Dr. Church Dr. Plummer Dr. Siemens 


General Practice. General Practice. Eye, Ear, Nose 
Liver and Hemor- Special attention and Throat 
rhoids a specialty. to Gastro-Intestinal Specialist 
and Nervous Diseases 
OSTEOPATHIC PHYSICIANS 
Office: Third Floor, Grain Exchange Bldg., Calgary 
Phone M2787 Nurse in attendance 

















Books for Teachers 


A YEAR IN THE INFANT SCHOOL 
A Year’s Scheme of Work Fully Correlated. By 
Mabel Bloomer. Fully Illustrated. 12s 6d. net. 


A MANUAL OF PHYSICAL TRAINING. 
With Games. For Infant Departments. By Ada 
Reid, Assistant Superintendent of Physical Train- 
ind, aagow Education Authority. With Diagrams 
Is. ’ 








HAPPINESS IN THE SCHOOL. Some Practical Sugges- 
tions for Beginners in Teaching. By C. W. Bailey. 
M.A., Headmaster, Holt School, Liverpool. 2s. net. 


THE YOUNG TEACHER’S PRIMER. By J. S. Davis, 
M.A., Lecturer in Education and Master of Method 
in the Culham Training College. 2s. net. 


EDUCATIVE TOYS. An Account of Investigations with 
Montessori and Other Apparatus at the Fielden 
School. By J.-J. Findlay, Ph.D., Professor of 
Education in the University of Manchester, and 
Miss K. Steel. 2s. net. 


TEACHERS’ NOTES ON NATURE STUDY 
Plants and Animals. Abundantly illustrated with 
blackboard sketches. With full teaching notes. 
2s. 6d. net. 


a OF EDUCATIONAL WOODWORK. 
W. A. Milton, Examiner in Manual Training, 
See Education Department. Fully Illustrat- 
ed. 9s. net. 


Full Particulars and Complete Educational Catalogue 
Post Free from 


HECTOR PRENTER, 33 Richmond St., West, Toronto 
BLACKIE AND SON, LTD., London and Glasgow 

















If you are not a member of the Alliance, fill in the form given 
below, and together with the necessary fees, forward to the secre- 
tary of the local Alliance you wish to associate with, or send it to 
the General Secretary-Treasurer direct. 

If you are a member of the Alliance but have not paid your 


I hereby make application for membership in the above Cor- 


Sn i Mn, 1a 6s csbbakddon ener chmbadtess > sannneeedes Certificate, 
recognized by the Department of Education of the Province of 
ne, AE DS: SOE, BD. BING... 0.0 00:0 0 050s 00S scale oe ee desis School 
Disteict Wo... .......- PIONS Sb ie's sisccnncescysccvesiacees 


I agree to pay the proper membership fees, and in all other 





dues for the year ending Easter, 1921, just fill in the form given 
below and, together with the necessary fees, forward to the Secre- 
tary-Treasurer of your local; or if no local is organized in your 
district, send cash and application form to the General Secretary- 
Treasurer direct. 


APPLICATION FOR MEMBERSHIP 


TO THE TRUSTEES OF THE ALBERTA TEACHERS 
ALLIANCE (inc.) 


respects to conform to the rules and regulations of the Corporation. 


INN 25S orn ss 0h Sb PS eth oS. 2 ee hae 4 eS ORR ae 
BR Oia sss Eases sc atid cseane eee 
INL s.'<:6,0:0 wake aes bo ate CON ok ap ae ae ae eae 
Applicant. 
FT ONB «0 0. 0:0.0.8 6 90 008s 66nes 60050445088 6045 Cant b8acine 
Amount Paid $.......... Yearly rate of salary received $........... 


Secretaries of Locals must send this application to JOHN W. 
BARNETT, General Secretary-Treasurer, 10701 University 
Avenue, Edmonton. 


UES FOR YEAR ENDING EASTER, 1921. 


i. Rate of Batnry, HOGS TAR BL, 000.08 onc cccccicieccsvccsccccces $ 5.00 
2. Bi , a » $1,500.00 and less than $2,000.00........... 7.00 
3. ™ = , 2,000.00 and less than 2,500.00........... 9.00 
4. ” a se 2'500. > SAR R 10.00 


The above dues include the annual subscription to the magazine. 





If you are not a member of the Alliance and wish to subscribe 
to the “A. T. A. Magazine,’’ fill in the form given below. 


Year’s Subscription to the ‘A. 





rer ree ee 
AGMTOOR % 65) 5.0'8c5s'e < 
School District.... 
Tear off this form and together with One Dollar forward to 


John W. Barnett, General Secretary- Treasurer, 
10701 University Avenue, Edmonton. 


N.B.—Members of the Alliance need not sign this form—the mem- 
bership fee includes the subscription to the Magazine. 


Forwarded herewith is the sum of ONE DOLLAR, being One 
T. A. Magazine.” 
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than its quota of guarantors. But best of 
all the Alliance had no need to call upon 
any of the guarantors to meet the obliga- 
tion, for such was the anxiety for the 
venture to be a success that the large 
locals had a campaign to collect fees and 
there was always sufficient money in the 


Bank to meet all contingencies. 

In closing, Mr. President, I may say 
that the Alliance has had a peculiarly 
successful year, successful in every direc- 
tion, because such a. large proportion of 
our members are made of the right ma- 
terial, anxious to stand behind the Execu- 


tive they elected, to the last ditch; and 
that being so, our sphere of activity will 
become larger, our enterprise greater, 
our policy bolder, and our campaigns suc- 
cessful, more especially if the slogan of 
the Alliance for the coming year be 
“Every qualified teacher a member.” 








Report of Chird Annual General Merting 


Heavy Agenda Disposed of—Permanent Secretary-Treasurer to be Appointed—An Official Organ—Bureau 
of Research Decided Upon—Self-determination Leading Feature—Policy of Executive re 
Teachers’ Agreement Endorsed—Teachers Decide to Stand by $1,200 Minimum. 








The A. G. M. of the A. T. A. was held 
in the Central Methodist Church, Calgary, 
April 6, 7 and 8, 1920, the President, Mr 
T. E. A. Stanley, in the chair. 


President’s Report 

The President’s address had already 
been delivered before the A. E. A. Con- 
vention as a report to that body from the 
A. T. A. President Stanley reviewed in 
a masterly fashion the year’s work of 
the A. T. A. His clear incisive style won 
the closest attention and hearty applause 
of the whole convention. In several bril- 
liant passages, the President set forth 
with telling effect, the cardinal aims, 
ideals and difficulties of the teachers’ 
movement in this Province. A detailed 
account of the address will be found in 
this issue. 


Law Committee’s Report 

The Vice-President, Mr. H. C. Newland, 
gave a comprehensive report on the work 
of the Law Committee of the Alliance. 
He reviewed in detail the series of “on- 
ferences held with the Department of 
Education, in regard to the Model Form 
of Agreement. giving the audience a clear 
insight into the legal technicalities in- 
volved. A report of his address will also 
be found in this issue. 


General Secretary-Treasurer’s Reports 

After the appointment of a Press Com- 
mittee and the reading of the auditors’ 
report the General Secretary-Treasurer, 
Mr. J. W. Barnett entertained the dele- 
gates with an extremely interesting and 
instructive report on the financial condi- 
tion of the A. T. A. and the organization 
work of the year. These reports were in 
every respect highly gratifying, and evinc- 
ed at every point the remarkable progress 
and strength shown by the organization 
since the last A. G. M. These reports are 
given in extenso in this issue. 


Reports of Delegates 

The President delivered a detailed re- 
port of the conference of the Presidents 
of Teachers’ Organizations of the West- 
ern Provinces held at Winnipeg, Oct. 22. 
The recommendations of the conference 
were as follows: 

1: Affiliation of the four organizations. 

2. A conference at Calgary at midsum- 
mer to decide upon ways and means of 
effecting such federation. 

3. A common policy with regard to 
uniformity of teachers’ qualifications in 
the Western Provinces. 

4. The endorsation of the $1,200 mini- 
mum for qualified teachers. 

5. Interchange of all propaganda mat- 
ter. 

6. A common “black list.” 

These resolutions were all ratified by 
the A. G. M. 





President Stanley’s report as delegate 
from the A. T. A. io the National Confer- 
ence on Moral Educaiion held at Winni- 
peg, Oct. 20, 21 and 22, was received. 

Capt. N. B. Pearson, delegate to the Al- 
berta Federation of Labor, gave a report 
of the A. F. L. Convention held in Cal- 
gary in January, 1920. 


Result of the Ballot 

The scrutineers’ report, delivered by 
Mr. W. W. Scott, of Calgary, showed that 
the result of the ballot for election of the 
executive for 1920-21 was as follows: 

President, H. C. Newland, Edmonton 
High, acclamation. 

Vice-President, Chas. E. Peasley, Medi- 
cine Hat. 

Geographical Representatives: 

Edmonton, Miss K. Chegwin, Edmonton 
Public (acclamation). 

Calgary, W. W. Scott, Calgary (accla- 
mation). 

N. Alberta, W. S. Brodie, Red Deer. 

S. E. Alberta, Claude Robinson, Cam- 
rose. 

S. W. Alberta, 
bridge. 

The ballot was unanimously ratified. 

Resolutions 

All resolutions dealing with salary sche- 
dules were referred to the executive com- 
mittee on salaries. 


W. Crawford, Leth- 


Permanent Secretary-Treasurer 


The Camrose Resolution: 

“Resolved that, in the opinion of the Al- 
berta Teachers’ Alliance, a secretary-trea- 
surer should be appointed to give his whole 
time to secretarial and organization work, 
with office and necessary clerks and steno- 
grapher.”’ 
was carried unanimously. The matter of 
the appointment was left in the hands of 
the executive. 

Fees 

The principle of setting the annual fees 
at 1/200 of a year’s pay was approved, 
but the new executive were empower-d 
to use their discretion in fixing the an- 
nual fee for 1920-21. 


Contracts 
Since the resolutions on contracts in- 
volved no new principles, they were all 
referred to the Law Committee of the 
executive, who had these matters under 
advisement during the year. 


Election of Officers 

The only resolution passed, bearing up- 
on this question, was the amended one 
from the Edmonton Public School Alli- 
ance: 

“That to be eligible for nomination of 
President of Provincial Alliance, the mem- 
ber to be nominated must first have served 
on the Provincial Alliance Executive.”’ 


Discipline 


The following was left on the table for 
another year: 


“That en obligation be prepared to be tak- 
en by members at initiation along with other 
provisions of Code of Honor already prepar- 
ed, that the initiated member will not: 

(1) Serve on the staff of a school where 
non-union members are recognized. 

‘(2) Take part or be present at any con- 
vention where non-union members 
are recognized. 

(3) Serve as examiner for the Depart- 
ment where non-union members are 
also serving.”’ 


The following resolutions were heartily 
supported by the delegates, and passed 
after careful deliberation: the attention of 
our members is therefore specially direct- 
ed to them: 


“That the Revised Salary Schedule of the 
Alberta Teachers’ Alliance be the minimum 
that any Local or any teacher who is an A. 
T. A. member may accept in making a con- 
tract with any school board without permis- 
sion from the Central Executive.” 

“That Locals be advised not to approach 
School Boards on any matter of great im- 
portance without first communicating with 
the General Secretary-Treasurer.”’ 

“That A. T. A. members be advised not to 
accept any form of contract other than the 
official form of the Alliance, and be it further 
resolved that teachers be advised not to sign 
such a contract in which any vital change 
has been made without the consent of the 
Provincial Executive.” 


Permits and Third Class Certificates 


“That the Alliance draw the attention of 
the Department of Education to the fact that 
their policy of granting permits and Third 
Class Certificates to teachers lowers the 
status of the teaching profession and does 
not solve permanently the supply of teach- 
ers for the province. The Aliiance believes 
that the supply of qualified teachers can be : 
met only by increasing the minimum salary 
of teachers, thereby offering greater induce- 
ment to students to enter the teaching pro- 
fession.” 

“That the Alliance protests against the in- 
stitution of the short course of Normal 
Training.”’ x 
The foregoing were carried unanimously. 


Departmental Procedure re Contract 
The following resolution was passed 
with acclamation: 


“That the A. T. A. protest against the De- 
partment of Education interfering when a 
contract advantageous to the teacher has 
been mutually agreed upon and signed by 
the teacher and the chairman on behalf of 
the Board, provided that such contract is not 
inconsistent with the provisions of the School 
Ordinance or the Regulations of the Depart- 
ment of Education.” 


Medical Inspection 


“That the Teachers’ Alliance looks with 
favor upon any plan providing for a thor- 
ough medical inspection of all the schools in 
the province.”’ 

Passed. 


Seniority 


“That the term “Seniority” be taken to 
imply the period of continuous service under 
the same board.” 


Self-determination 


“Whereas appointments are made from 
time to time to positions under the direct 
jurisdiction of the Department of Education, 
and whereas the said appointments are gen- 
erally regarded as promotions, and should in 
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SUN LIFE Established New Landmarks in 1919 


New Milestones in the progress of the SUN LIFE ASSURANCE COMPANY 
OF CANADA were passed in 1919: 


Applications received ....... sie chee idagta tions bh oeKbcobaiendtinale over $100,000,000.00 } 
I ee. cs se chub odhcietscceshnesonvecdd ASIAN ol over $100,000,000.00 
PI OO 55. 5o.c5. 50.05. 0ccnecece socspsnecessaccschetqeed over $400,000,000.00 


Gratifying progress was made in all other departments during the year. 


SYNOPSIS OF RESULTS FOR 1919: 


EE POE FATED. n.sossnsreshanausnnndoneshpandamanneccnialliee bese $105,711,468.27 
Senn aaher MANNE ri BWI isonsnscn secs BNiAh bac dAA Shc ced eeddtbah,ocesceck bencdbcceitrcbd neste cnSanvoneccousecsspennses 8,091,089.42 
Cash Income from Premiums, Rents, etc., IN 1919 .........eeceeceseceeeeeeeeees 1,606,503.37 
Reais Sama ARI Gish AE ile cs ILO RRs sss cds ois cd AM bckbvs ed Aovcutdecavececssvarspecentans 4,053,101.41 
Profits Paid or Allotted to Policyholders in 1919 .......cecccccceeeceeeeeeeeeeeeee 1,606,503.37 
Total Surplus 31st December, 1919, over all liabilities and capital ...... 8,037,440.25 


(According to the Company's Standard, viz., foor assurances, the Om, (5) Table 
with 314 and 3 per cent. interest, and for annuities, the B.O. Select Annuity - 





DR AT Ss ir CHAR. OED Saks aaa ease BB e oes csscsccnensastedenscetsocbiee 
Death Claims, Matured Endowments, Profits, etc., during 1919 .......... 12,364,651.15 
Payments to Policyholders since organization ..................cccccceeesseeeeeeees 91,227,532.30 
Assurances issued and paid for in cash during 1919 .................ceeeeee 86,548,849.44 | 
| RA, TE CR ee eet hes 34,957,457.40 
Life Assurances in force 31st December, 1919 ..........cccccccccceccceeeeeeeeeeee 416,358,462.05 
SUM ITNNINN T IIE opncc choc osih clo sadeucapeseeadausd’ <esckeansdssnpeccounstpopussessanscesctenebeeabis 75,548,805.92 
Life Assurances applied for during 1919..................cccccssssesseeseseeeneeeeeeees 100,336,848.37 
eeepiantain VI sisi chs Sickhidee nti ie sch teh ve Tas chew Dede Saddaaasdp aah beconoaccnsegsonsnces 42,529,881.70 
THE COMPANY’S GROWTH | 
LIFE ASSURANCES i 
YEAR INCOME ASSETS IN FORCE 
Sage ee $ 48,210.93 $ . 96,461.95 $ 1,064,350.00 | 
Faw RS 278,379.65 836,897.24 6,844,404.64 j 
SEN” ks, cab wos ne bs skh Daas 1,373,596.19 4,616,419.63 31,528,569.85 
BUDD, sccccalvss ct oka met 4,561,936.19 17,851,760.92 85,327,662.85 
Sd ssn s > 6 chon ke eee ae 15,052,275.24 64,187,656.38 218,299,835.00 
WUE. ccccsence... Ieee A 25,704,201.10 105,711,468.27 416,358,462.05 


THE SUN LIFE issues more ordinary assurances annually than any other Company of the British Empire. 


Sun Life Assurance Company of Canada 


First Canadian Life Company to Issue Group Insurance in Canada. 
| 87 | HEAD OFFICE: MONTREAL | 920 
T. B. MACAULEY, President . 
ARCHIBALD McTEER, Manager, Southern Alberta, 609-612 Herald Building, Calgary, Alberta. | 




















THE A. T. A. MAGAZINE 


Page Twenty-seven 





all fairness be given to those teachers who 
by length and excellence of service in the 
teaching profession have best merited and 
most fully earned such recognition, and 
whereas there is a feeling amongst the 
members of the A. T. A. that in past years 
the Department of Education has not al- 
ways given due regard to these considera- 
tions when making appointments, Be it 
Resolved: 


“That the A. T. A. respectfully requests 
the Department of Education to give greater 
consideration to length and quality of ser- 
vice in the work of teaching as well as tre 
any special personal or academic qualificz- 
tions.”’ 


“That the high school curriculum be revis- 
ed and that the Department of Education 
be requested to invite representatives Jf the 

A. to confer with them with regard to 
such revision.’ 


“That clause 174 of chapter 29 of the 
C.O. be repealed and that the following 
be substituted therfor: No teacher shall be 
ineligible for membership on ~ Board of 
Trustees by reason only wr ti.. fact of his 
service under such Board.’ 


“That the A. T. A. herecy expresses its 
appreciation of the courtusy of the Depart- 
ment of Education in vwonferring with the 
officials of the Alliance during the past year, 
and that we respectfuily petition the Depart- 
ment that on all matters pertaining to the 
educational welfare o: the province, they 
recognize a committee of the Alliance.”’ 


Suggested Three Years’ Commercial 
High School Course 


It was resolved: 


“That the Department of Education be 
urged to take immediate steps to provide for 
a three years’ Commercial course, which 
would provide all necessary requirements for 
admission to the University of Alberta for a 
course leading to the degree of Bachelor of 
Commerce.”’ 


Remuneration for Examiners 


“That the Department of Education be re- 
quested to fix the remuneration for those 
serving as presiding examiners at $10.00 per 
day, and for those serving as associate ex- 
ee for the Department, at $12.00 per 
ay 

This resolution has since had some ef- 
fect as is evidenced by the fact that the 
Department have offered $10.00 per day 
for the reading of the Departmental ex- 
amination papers in Grades IX, X, XI, 
and XII, 


Resolutions re Procedure 


“That the General Executive be requested 
to select an official Book of Rules to be ob- 
served at the meetings of the General 
Alliance.”’ 

“That a copy of Bourinot’s Parliamentary 
en ot be on the desk at all sessions of 
the A 


A resolution from Medicine Hat that a 


“Roll Call be included in the regular order 
of business at all Local Alliances, and that 
the names of absentees oleae recorded in the 
minutes of all such mee 

was left for the locals ‘individually to de- 


cide upon. 


Publicity 


In this matter it was moved: 


“That the Alliance intensify and extend in 
every possible way their publicity campaign, 
covering Alberta, and, if necessary, the 
whole Dominion, with a view to educating 
the public as to the needs of the teaching 
profession, and putting the teaching profes- 
sion on the same basis as the other learned 
professions.”’ 


State Aid 


A resolution was passed 


“urging the Department of Education and 
the Provincial Government to bring all pos- 
sible pressure to bear upon the Dominion 
Government to amend the Dominion Lands 
Act so as to release the capital funds deriv- 
ed from school lands in Alberta and now 
making up the endowment, and to have the 
yield of the same applied in providing all 
school boards of the Province with funds for 
the construction of school buildings and for 
better educational facilities.’ 

‘‘That. whereas the pension granted to the 
soldier’s widow is not sufficient to provide 
the orphans of our deceased soldiers with 
higher education; 

“Tt is hereby resolved that the Alberta 
Teachers’ Alliance urgently request the 
Provincial authorities to petition the Domin- 
ion Government to make a special grant that 
would provide for the children of soldiers 
who died or were 50 per cent. or more dis- 
abled while on active service, an adequate 
allowance per annum to enable him to com- 
plete his (or her) high school education, pro- 
viding the child obtains a certain standard 
of efficiency. 

“And, further, that they also supply suffi- 
cient funds to furnish scholarships for such 
high school students to enable them to se- 
cure a technical or university academic 
training as will fit them for the highest in- 
dustrial or professional service in the State.” 


Model Advertisement 


“Resolved that a Model Advertisement be 
submitted, with the purpose of having the 
A. T. Alliance endeavor to induce the trus- 
tees to adopt this or a similar form: 

“ ‘Wanted—Female teacher, first or sec- 
ond class, for Grand View School 
District No. 1728, 16 miles from Er- 
skine station, 25 pupils, Grades I to 
VI. Good boarding house one-half 
mile from school. Salary—$1200 to 
$1500 per annum.’ 

In connection with this resolution the 
delegates suggested that the Alliance 
should make plain to trustees the fact 
that this type of advertisement will be 
most likely to attract applicants. 


Alliance Badge 


“That the A. G. M. empower the Execu- 
tive to procure an Alliance badge so that all 
1 may be able to recognize one an- 
other.’’ 


Passed unanimously. 


Recall of Trustees 


“That an amendment to the School Ordin- 
ance be asked for which would provide for 
the recall of trustees.”’ 

Personnel of National Council on 
Education 

“That this Alliance notes with regret that 
the personnel of the National Council on 
Education is not representative of the Public 
and High School Teachers of Canada, and 
earnestly requests that steps be taken to 
give representation to the Alberta Teachers’ 
Alliance.’ 


Proportional Representation 

A resolution calling for proportional 
representation as the method of election 
of the Alliance executive was laid on the 
table for one year, since this resolution 
would necessitate a further amendment 
to the constitution. As the constitution 
had been recently amended and ratified 
it was deemed advisable in the opinion 
of the A. G. M. to defer this matter for’ 
the present. 

Resolutions were also passed thanking 
the officers of the Alliance for their effi- 
cient services during the past year, and 
an expression of gratitude extended to 
the Calgary press for their excellent re- 
ports of the proceedings of the sessions 
of the A. G. M. 








TEACHERS WANTED 
For Saskatchewan Rural 
Schools 


The Province of Saskatchewan re- 
quires a large number of qualified 
teachers for rural schools. Minimum 
salary, for experienced teachers who 
hold at least Second Class Certificates 
for Saskatchewan, $1,200. 

Teachers who contemplate going to 
Saskatchewan should first correspond 
with the Registrar, Department of Edu- 
cation, Regina, Sask., to determine 
their standing. Application for a 
school may be made to the Teachers’ 
Exchange which has been established 
as a branch of the Department of Edu- 
cation to assist teachers in securing 
schools. Its services are free. 

Applications will be considered only 
from graduates of recognized Normal 


or Model Schools. 





. Education and Politics: A Practical Study 


The Following Three Advertisements Are Clipped From the Current Issue of “THE SCHOOL.” 
The Western Teachers’ Federation is About Due—How Say You? 


ALBERTA NEEDS TEACHERS 


@ The Department of Education, 


Edmonton, undertakes to secure schools 
for teachers from other provinces who 
may be interested in teaching in 


Alberta. 


@ The minimum salary for teachers 
in rural schools in Alberta is $840.00 
per annum. a 


@ Teachers from other provinces 
are asked to communicate with the 
Department of Education, - Edmonton, 
with respect to recognition of standing. 
Certificates and testimonials shouid 
accompany first letter. 


@ All communications should be 
addressed: 


The Deputy Minister, Department of 





Education, - Edmonton, Alberta 





TEACHERS’ BUREAU 


Department of Education 
Winnipeg, Manitoba 


Teachers who contemplate coming 
to the West should communicate with 
us at the above address. Good posi- 
tions available for teachers holding 
second class or higher professional cer- 


Salaries $900 and up accord- 


ing to certificate. 


tificate. 


Services of the Bureau are free. 
Address all communications to: 


Teachers’ Bureau, Department of 
Education, Winnipeg. 
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Suggestions 


By J. J. DUGGAN, Chairman of Finance Committee, Edmonton School Board 








The decision of the Alberta Teachers’ 
Alliance to establish a “Bureau of Re- 
search” is a move in the right direction. 
With proper objectives clearly conceived 
this body should be able to accomplish 
some really good work for the cause of 
education in this province. The problems 
associated with educational work are both 
numerous and complex. Trustees who fave 
endeavored to solve some of them have 
been greatly handicapped on account of 
the difficulty experienced in getting com- 
plete and reliable datq A synthetic view 
of any problem is necessary before an 
adequate solution can be found. To ob- 
tain such a view a great deal of labor is 
often involved. In a large measure this 
might be obviated if an organization ex- 
isted whose special function was to make 
careful investigations, collect complete 
data on matters under consideration, and 
submit same in tabulated form to those 
bodies who have charge of the adminis- 
tration of education. Such an organiza- 
tion is now proposed, and no trustee who 
has the cause of education at heart will 
fail to extend to it a hearty welcome. 

The reecnt formation of a National 
Council of Education should result in a 
greater unification of educational work in 
Canada. At the present moment the 
forces of ignorance are being attacked 
by nine different armies under the com- 
mand of nine different leaders. Each of 
these commanders ostensibly assumes 
that his particular plan of campaign is 
designed to produce the richest results. 
Yet there are no signs of the battle being 
won. One cannot always be sure that 
victory is the real objective. Surely a 
“Foch” will eventually be found in this 
country who will co-ordinate all our 
forces for the one purpose of realizing 
a definitely conceived educational ideal! 
Toward this end the Alberta Teachers’ 
Alliance can make a valuable contribu- 
tion. Let the Nationa! Council of Educa- 
tion be made aware of the fact that the 
Alliance is a living, thinking and work- 
ing force. Enthusiasm generated in one 
province will spread to others. The 
world is eager for progress. Let the 
teachers not only point the way, but lead 
the way. Millions who learnt to march 
during the late war are not disposed to 
drop the march in times of peace. They 
have developed the marching habit. All 
that is now needed is enlightened leader- 
ship. The psychological moment for an 
advance is here. Objectives cannot be 
reached without the aid of the silver bul- 
let. The question of finance in educa- 
tional matters is crucial. It is not too 


much to say that the expansion of edu- 
cation along lines that will meet the 
needs of society to-day depends more 
acutely on finance than on any other 
factor. 


In what way can this Bureau of Re- 
search contribute to the solution of this 
given without any delay. In the first 
pressing problem? There are three 
phases to which intensive study might 
well be given without any delay. In the 
first place there is the question of local 
taxation. The cities of this province have 
undertaken the obligation of providing 
free education for all the children of all 
the people. This privilege is not confin- 
ed, as it is in most countries, to elemen- 
tary education, but covers an exception- 
ally ambitious form of both intermediate 
and technical education. The term “free” 
in this connection is only partially cor- 
rect. Somebody has to pay for it, and 
pay dearly too. Those who do the pay- 
ing have a right to ask whether the basis 
of taxation now in vogue is sufficiently 
broad to cover all who benefit by this 
community service. It is a well-known 
fact that in both the cities of Calgary 
and Edmonton there are hundreds, if not 
thousands, of children being educated at 
the expense of the community whose par- 
ents do not directly contribute a cent to- 
wards the cost. It may be well to em- 
phasize the fact that democracy has its 
obligations as well as_ its privileges. 
Every individual who enjoys any benefit 
provided by the community is under an 
obiigation to share the burden of cost on 
a basis consistent with his ability to do 
so. The discipline involved in the fulfil- 
ment of obligations is as necessary to the 
growth of a true democracy as is the en- 
joyment of privileges to which it is prop- 
erly entitled. The system of taxation 
prevailing to-day in these western cities 
is far too narrow to meet the situation 
and a careful investigation of the prob- 
lem, particularly in relation to the cost 
of education, should lead to results which 
would greatly relieve the present heavily- 
burdened taxpayer. The future growth 
of education is largely dependent on an 
equitable distribution of the burden of 
cost. and the particular phase of the vro- 
blem now referred to calls for immediate 
attention. 

The second phase relates to the im- 
portant question of provincial grants. 
The citv of Edmonton may be referred 
to as illustrating the present condition 
in this respect. For the year 1920 it is 
estimated that the total provincial grant 
to the three tvnes of education provided 
by this city will not exceed the utterly 
inadequate amount of 6 per cent. of the 
total cost. When it is realized that the 
supplementary tax of one mill. imposed 
on the city by the provincial government 
yields a sum eauivalent to the total gov- 
ernment grant to the city for education, 


Vv 


the necessity for further argument ceases. 
No clear notion seems to have yet enter- 
ed the minds of those responsible for this 
provincial contribution as to what is ac- 
tually their proper share of the burden. 
In the Survey of Education undertaken 
by Foght on behalf of the Province of 
Saskatchewan, a suggestion is made that 
an equitable basis might be found by an 
increase of the supplementary tax suffi- 
ciently to scale up the provincial grants 
to one-fourth of the total amount expend- 
ed for education. This ideal might well 
be adopted for Alberta. On such a plan 
Edmonton’s share would amount to 
roughly a quarter of a million dollars 
instead of its present grant of $60,000. 
Taxpayers facing a 45 mill rate have a 
right to demand further relief from this 
source. A 45 mill rate is equivalent to 
4%,%, of the assessed value, and 414% 
is perilously near a condition of public 
ownership. If the extinction of private 
ownership in land in these western cities 
is to be avoided, further relief in the 
form of grants to education is one of the 
remedies that must be applied in the im- 
mediate future. 

The third phase of the problem of fin- 
ance relates to the question of Dominion 
aid. In spite of the B. N. A. there seems 
to be a growing volume of opinion in 
favor of the view that education is prim- 
arily a national, rather than a municipal, 
obligation. It is questionable if a fairer 
way can be found by which everybody 
can be made to contribute to the cost of 
a great national service than by the pro- 
cesses involved in a national system of 
taxation. These touch everybody. Sure- 
ly some method can be devised by which 
the Dominion government might render 
financial aid to this vastly important na- 
tional service without affecting in the 
least degree the cherished principle of 
provincial autonomy. Precedents have 
already been created in respect to 
“health” and “technical education,” but 
a far wider application of the principle 
of national responsibility is overdue. The 
time has arrived when the nation must 
face the cold economic fact that children 
are more valuable than cattle, and that 
its facilites for the rapid promotion of 
their educational interests must be ad- 
justed in the light of that fact. When 
it was reported that thousands of cattle 
had recently died on account of the scar- 
city of feed a wail was heard from the 
Peace River to the International Boun- 
dary. When shall we be sufficiently en- 
lightened to wail when the interests of 
the children of the nation are neglected? 
If the war has taught us anything it has 
taught us that there must be a revalua- 
tion of values. Let us have “first things 
first” and then the nation will move stead- 
ily forward along progressive lines. 

The Alberta Teachers’ Alliance has 
now an opportunity of rendering valuable 
help in the formation of a constructive 
policy in respect to the financial support 
of education. No more important work 
can engage its attention. The problems 
associated with education may not easily 
be solved, but the task can be greatly 
minimized by the application of the con- 
centrated intelligence of the ‘teaching 
profession of this province. 
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Sir Robert Halconer’s Address 


By W. L. Smith, B.A., Principal of 
Stettler High School 





Sir Robert Falconer, President of the 
University of Toronto, in the first of his 
addvesses, dealt with one of the most im- 
portant aims of the A. T. A.: “How to 
raise the status of the teacher.” He 
thought that it was necessary, first of all, 
that the teacher should be dissatisfied 
with his attainments, and should there 
fore constantly strive for more knowledge 
of things in general, and not merely 
knowledge of his work in the classroom. 
His general equipment must be such that 
he will win the respect of the community 
because of his general ability and power. 
Teachers must therefore jealously guard 
the intellectual status of the profession. 
Let them beware lest the standard of en- 
trance to it be lowered; rather indeed 
ought they to demand courses of training 
which will involve higher intellectual at- 
tainments. Lowering the standard of 
training cannot solve the problem of the 
scarcity of teachers, but will simply ag- 
gravate the difficulty, since men of abil- 
ty will in the long run be attracted to 
those professions which have higher stan- 
dards and requirements. . 

Teachers must realize that they belong 
to a profession and make others realize 
it as well. This they can best do by giv- 
ing their knowledge to the public, for in 
serving the public they wif its respect. 
It is of great importance that teachers 
let the public understand what education 
means; they should show that education 
is a difficult task, and that it means more 
than learning to write, to read, and to re- 


member: these are merely mechanical 
acquirements. The child must be taught 
not merely to repeat but to create for 
himself. Let the public see that to get 
people to work together is one of the 
most difficult things, and that to attain 
this harmony of action is one of the most 
important of the teacher’s tasks. 

Teachers must agitate for more money 
to be spent on education in order that 
there may be better educational facilities 
for everyone. They have also every right 
to agitate for increased salaries which 
will enable them to take their proper 
place in the social life of any community. 

But in order to obtain. more salary, 
teachers must show the public the absv- 
lute necessity of thorough education. 
When once this fact is established teach- 
ers will have some assurance of receiv- 
ing an income which will provide an en- 
vironment of culture ‘and learning, of 
pleasant surroundings and good books. 
And finally, teachers ought to insist on 
having the time and the means to study, 
and even to travel, since travelling is one 
of the greatest broadening in‘luences. 
Teachers must keep up their ideals and 
enthusiasm and not allow themselves to 
be swallowed up by routine. Let them 
avoid the “scrap-heap” of life composed, 
as it is, of those who have stopped grow- 
ing and who have lost the respect of the 
public. To keep up their status they must 
continue to grow throughout their lives 
by reading, thinking and debating about 
the things of life. So long as they are 
willing to learn and add to their attain- 
ments they may be sure tha: there is no 
danger of their being cast aside as worn- 
out and useless. 





\ 





Che Status of the Ceaching Profession 


(Contributed by the Lethbridge Branch of the Alberta Teachers’ Alliance) 





There was one feature about the Teach- 
ers’ Convention held in Calgary two 
weeks ago which makes it a veritable 
landmark in the educational history of the 
province. The object of these annual 
gatherings of teachers from all over the 
province is the general advancement of 
education by a free discussion of its most 
salient problems. This year these discus- 
sions were based on what seemed 2 
unanimous conviction that the chief ob- 
stacle to progress lies not in faulty meth- 
ods or irrational curricula, but in the un 
satisfactory status of the whole teaching 
profession. This was the keynote of the 
of the convention. While it was recog- 
nized that the technical side of teaching 


must continue to be the subject of study 
and research, it was felt that until the 
main defect in regard to status is recti- 
fied, improvements in details are but as 
pin pricks in the general problem. 

The question of professional status was 
brought before the convention in two 


ways. One of them was the activity of 
the Teachers’ Alliance, which, while en- 
croaching but little on the actual prog- 
ramme, may fairly claim to have domin- 
ated the convention. The task which the 
Alliance has shouldered is a laborious 
one, but it was encouraging to find that 
not only did it reveal itself as eminently 
practicable, but evidence was forthcom- 
ing that great strides had already been 
made towards its accomplishment. 

The Alliance naturally emphasized the 
teacher’s side of the case. It is not to 
be supposed, however, that the campaign 
consists solely of reckless grabbing for 
bigger salaries. There is another aspect 
to the question which shows that the im- 
provement aimed at will render the pub- 
lic, whose interests are equally involved, 
a beneficiary from the results to the same 
degree as the teacher. This point was 
made prominent in many of the ad- 
dresses, and was specially enlarged upon 
by the principal speaker. Sir Robert Fal- 
coner, president of Toronto University. 

Sir Robert Falconer seems to have the 
qualities of that type of president, much 
beloved by Canadian universities, who 





combines scholarship and culture, with 
an aptitude for wider and more practical 
interests. Be that as it may, he discours- 
ed on educational questions before these 
crowded assemblies with a practical 
grasp and vigor which were unusually 
stimulating. The central thought of his 
remarks was that when the educational 
accounts are cast the debits are not all 
found to be on the side of the public. In 
dealing with the problem of raising the 
professional status—a movement which 
he supported as a matter of course—he 
emphasized the importance of this dual 
obligation. A higher professional status 
carries with it duties as well as advan- 
tages, and indeed can not be attained un- 
less the teacher qualifies himself by 
broadening his outlook and increasing 
usefulness. 

This twofold nature of the teacher’s 
position, which Sir Robert presented with 
such inspiring force, must constantly be 
borne in mind in relation to the problem 
with which educationalists in Alberta and 
elsewhere are grappling to-day. Any im- 
provement in the teacher’s position must 
have as its corollary the raising of the 
general standard of education. The ques- 
tion that confronts the public is not, “Can 
I afford to pay more for education?’ but 
“Can I afford to pay more for better edu- 
cation?” The ultimate answer will prob- 
ably be found to be that we cannot at 
any cost afford to be without the better 
education. 

It must be borne in mind, however, that 
an improved status for the teacher must 
be the starting point. This is the sine 
quo non of progress. Without material 
inducements, the profession will neither 
draw the best material into its rank, nor 
instil enthusiasm into its members. The 
demand for higher remuneration is not 
based on consideration for individual 
teachers or any body of teachers. With 
the possible exception of those instruc- 
tors—relatively few in this province at 
present—who follow the profession for its 
own sake regardless of recompense, the 
teacher as an individual is not entitled to 
special sympathy. His profession, on the 
other hand, has a national importance, 
and it is in the interests of all to have it 
placed on a plane where it will be pro- 
ductive of the best results. Its present 
status is too low for efficiency, and we 
must frankly recognize that educational 
results in this, as in other provinces, are 
not satisfactory. 








‘Che School 


Canada’s Leading E-ducational Journal 

During its eight years of publication 
this journal has stood for increase of 
teachers’ salaries and adequate pro- 
fessional recognition. Now it has the 
satisfaction of seeing its ideals in pro- 
cess of attainment. 

THE SCHOOL is a modern, prog- 
ressive, educational journal, produced 
by teachers for teachers. A section of 
it is devoted entirely to Alberta mat- 
ters, is edited by an Alberta editor, 
and controlled by an Alberta com- 
mittee. 

“The newest and the best in educa- 
tion” is THE SCHOOL’S motto. It 
supplies an abundance of the best of 
material on teaching the newer sub- 
jects, on art, agriculture, nature study, 
primary work, current events, the 
teaching of the after-war settlements. 

Subscriptions, $1.25 per annum. 

Faculty of Education Building, 
Bloor and Spadina, Toronto. 
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Excerpts 


From the Opening Address of Mr. S. H. 
Forrest, President of the Manitoba 
School Trustees’ Association at 
the Fourteenth Annual Con- 
vention held in Winni- 
peg, February 24th, 

1920. 


The world has found that the task of 
beating its swords to reaping hooks and 
plow-shares was a more difficult matter 
than it had thought. Not only has it 
found material difficulties of which it 
never dreamed, ascending prices, dimin- 
ishing dollars, shortage in production 
and fluctuations in rates of exchange, but 
it has found that the very minds of men 
have been thrown out of the usual chan- 
nels by the tides of war and that ways of 
thinking which had satisfied us for gener- 
ations are cast aside like old shoes. 
General Smuts, the South African states- 
man, has summed up the mental unrest 
in one of the great phrases of the cent- 
ury. “Civilization again has struck its 
tents and once more is on the march.” 
We do not know where this march will 
lead us, whether the new world will be 
a better one or a worse, but we do know 


that it will be a greater world and one in 
v.hich it will be more difficult to perform 
our duties as citizens. 


* * * 


We are a nation individually honest 
and well meaning, who manage to con- 
duct our national affairs in a manner, 
narrow, bigoted and somewhat dishonest. 
A man is known by the company he 
keeps, but the Canadian citizen cannot be 
judged by the politican he elects or the 
methods of election and government he 
tolerates. 


* * 


The Miniota school board has made 
its attempt towards the solution of the 
huge unsolved educational problem per- 
plexing the English-speaking world, the 
searcity of competent and trained teach- 
ers. The difficulty is world-wide. It 
was felt first in Great Britain where the 
overwhelming need for man-power and 
woman-power and even child-power in 
the first years of the war was so great 
that schools were left without teachers, 
who were drafted to the firing line or the 
munition works, and often schools 
were left without children. But even be- 
fore the end of the war it was seen that 
this policy was fatal and every effort was 
made to remedy the situation. A Commis- 
sion was appointed to examine the situ- 
ation, and its report was the basis or 
radical improvement in school conditions 
and especially in the salaries of teachers. 
The view of this educational committee 
is expressed in the following quotation: 
“National efficiency is primarily a matter 


of educational efficiency, and educational 
efficiency is ultimately a question of ad- 
equate remuneration.” 


The teachers are not greatly to be 
pitied, except in isolated cases. They 
are usually young and fairly competent 
persons and industrial conditions are 
such at the present time that any young 
and competent person can command a 
living wage at almost any other occupa- 
tion. If they cannot make a living 
teaching they can easiiy pass to an 
occupation where they can, and this they 
do constantly. Of course for a few un- 
fortunately for us, too few—teachers 
who have made a life-work of the pro- 
fession and are now too old to enter 
other lines of work, the situation is tru- 
ly serious, but they are the exception. 
for the rank and file of the teachers the 
situation is not personally serious. But 
for the school of the province and the 
trustees of the province the situation is 
far more serious. Can we in the next 
few years fill our schools with competent 
teachers, and give the children a fair 
start, or can we not? When we get the 
teachers, can we keep them until they 
approximate to their maximum useful- 
ness, or will we let them go after teach- 
ing a year or two as at present and be- 
fore they are worth their salt? On 
December ist of 1919, 259 schools in this 
province were taught by permit teachers; 
18 schools in this province in one in- 
spectorate and 14 in another were with- 
out teachers at all, and we have no 
figures for ‘the province. We know, how- 
ever, that somewhere between 100 and 
200 schools were unable to start last 











PHOTOS 





ferent. 


—that are just a little bit dif- 
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The Burke Studio 
106 Purvis Block 
EDMONTON 














MATERIALS 


For Biology 


MICROSCOPE SLIDES 
LANTERN SLIDES 

LIVE PLANTS 

LIVE ANIMALS 
PRESERVED MATERIALS 
PRESSED FLOWERS 
BIOLOGICAL BOOKS 
BIOLOGICAL APPARATUS 
MODELS FOR BIOLOGY 


Catalogs Are Free. 


We are biologists, and we specialize 
in Supplies for Biologists. 


THE GENERAL BIOLOGICAL 
SUPPLY HOUSE, INC. 


1177 E. 55th St. 





Chicago, Ill. 
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CLASSIFIED 


Charge for classified ads.: One Dollar for 
six lines; over six lines and up to one inch, 
$1.50 per insertion. 


TEACHERS WANTED 


TEACHERS WANTED—ONE PRINCIPAL 
and two second-class teachers, for term 
commencing August. State salary expect- 
ed to Secretary, Galahad Consolidated S.D. 
No. 62, Galahad, Alta. 


TEACHER WANTED — MALE, FIRST- 
class. Salary $1200. Boarding house one 
mile. Can do janitor work at $13.50 per 
month. J. J. Strang, Badger Flat S.D. No. 
1471, Claresholm, Alta. 


LADY TEACHER WANTED—IMMEDIATE- 
ly, for Whitebrush School District No. 1653, 
four miles from Bashaw. Salary $1000.00 
per annum. Good boarding house % mile 
from school-house. Apply Sec.-Treasurer, 
Whitebrush S.D., Bashaw, Alta. 


TEACHER WANTED—FOR BURNS S.D. 
No. 2569, 2nd class certificate. Duties to 
commence at once. Salary $1100.00 per 
year. Boarding house 4 mile from school; 
board $6.00 per week. Apply H. Hardcas- 
tle, Sec.-Treas., West Wingham, Alta. 


MALE TEACHER—WITH FIRST OR SEC- 
ond Class Alberta Certificate, for the New 
Elm S.D. 3749 (six miles south of Magrath). 
Saiary $1200.00 per annum with annual in- 
creases to a maximum of $1500.00. A fur- 
nished residence with free fuel will be sup- 
plied teacher. Preference will be given to 
returned men. Apply, stating experience 
and qualifications to Owen Williams, In- 
spector of Schools, Cardston. 


MALE TEACHER—WITH FIRST OR SEC- 
ond Class Alberta Certificate for the Old 
‘Elm S.D. 3748 (six miles south of Magrath). 
Salary $1200.00 per annum, with annual in- 
crease to a maximum of $1500.00. A fur- 
nished residence with free fuel will be sup- 
plied teacher. Preference will be given to 
returned men. Apply, stating qualifications 
and experience to Owen Williams, Inspect- 
or of Schools, Cardston. 


MALE TEACHER—WITH FIRST OR SEC- 
ond Class Alberta Certificate, for the East 
Elm S§S.D. 3747 (six miles south of Magrath). 
Salary $1200.00 per annum with annual in- 
creases to a maximum of $1500.00. A fur- 
nished residence with free fuel will be sup- 
plied teacher. Preference will be given to 
returned men. Apply, stating qualifications 
and experience to Owen Williams, Inspect- 
or of Schools, Cardston. 


























SCHOOLS WANTED 


oe WANTED—OPENING IN JULY 
.—. August. English-speaking settle- 
men Nova Scotia First Class License. 
Normal trained. Three years’ teaching ex- 
perience. Salary not less than $110 per 
month. Write Ruth Baxter, Cardell, Sask. 











PROFESSIONAL 


ALLIN, DR. NORMAN—EYE, EAR, NOSE 
and Throat. 502 McLeod Bidg. Phone 
1226 or 31308. 





DR. D. MARION, Dentist, Hulbert Block, 
Whyte Avenue, Edmonton South. 











W. J. Wright 


Prescription Optician 


10132 101st Street 
Edmonton 














September for ‘ack of teachers. The 
present situation is illogical. We find 
parents who do nvt send their children 
to school, but we do not provide schools 
to which these children may be sent. 
We cannot yet boast “A school for every 
child and every child at school.” What 
is the remedy? The same as in Eng- 
land, the United States, France, Italy, 
South Africa and Australia. To quote 
the English Commission, it is a question 
of adequate remuneration. 

The whole difficulty is that the salaries 
of teachers have not kept pace, first, 
with the increased cost of living; second, 


‘with tiie rise of wages in other occupa- 


ions. 


Since 1914 the increase in the cost 
of living in Canada, according to the 
Dominion Labor reports, is between 60 
and 70 per cent. In the same period the 
salaries of rural teachers have increased 
much less than one-half that percentage. 
Even in 1914 salaries were too low so 
that now it is evident that they must be 
close to starvation point. 


zs * * 


If anything is necessary to show the 
need of a radical increase in teachers’ 
salaries a comparison with earnings in 
rival employments would do so. Here is 
a list with earnings in rival employments 
placed at the lowest possible figure, with 
allowance for board and washing where 
these are supplied: 


I oc Gogo es picaweisid heed variable 
fs soap oo do's nt.wee okie $1500 
PI IS oo ce 8 os cle 0.009 0:0 owas 1200 
ATES EAS ae ma ae Perea ae 1000 
Agricultural Loborers ............. 1000 
ID oi i ivisiccdewcdscceses 1000 
Dressmakers and Milliners ........ 900 
I aics tbo wenicd 6 caeueee 925 
GE? CII 55 5 Sec dediows ocrteks 900 
Telephone Operators, 3 years experi 
UNAS Sede b Ate 559s $810 to $870 cities 
Teachers outside of cities for half 
year ending June 30, 1919........ 791 
Domentie Servaets. ook 6. ike cccces 700 


Inexperienced telephone Operators 
Lh ey ee ore $700 cities 


Is anything further needed to show 
why the Manitoba schools are short of 
teachers? 


* * 


It is worthy of remark that Dr. Foght 
in his survey of conditions in Sas- 
katchewan in 1918 laid down three re- 
quirements for one-roomed rural schools. 
(1) A school plant equipped to provide 
an education related to rural life and its 
needs. (2) A course of instruction and 
methods of teaching in accord with the 
needs and nature of agricultural people. 
(3) Teachers with specialized prepar 
ation and WILLINGNESS TO MAKE 
RURAL TEACHING THEIR PERMAN- 
ENT OCCUPATION. 


The few teachers intending to remain 
permanently in the profession practically 
without exception look forward to going 
to the city. The class Dr. Foght desires 
does not exist. 


* * * 
Editor’s Note: We ask our readers to 


send in their comments on the foregoing 
paragraphs. 





J. E. S. McCLUNG 
OPTOMETRIST 


Eyes Tested, Glasses Fitted, Etc. 
Phone 2856 10312 Jasper Ave. 


EDMONTON, ALTA. 











ALFRED L. MARKS, L.L.B. 


BARRISTER, SOLICITOR, 
NOTARY 


426-7 Tegler Bldg. 


Edmonton, - Alberta 














HOME OF ELECTRICAL 
MERCHANDISE 
Prompt Attention on Mail Orders. 
eee a erme co., 


Cor. 104 St. & ew i Phone 6135 
Edmonton, - Alberta 














Steinway Nordheimer 
Williams Haines Bros. 
Mozart 


Pianos and Player Pianos 


Special Prices to School 
Districts. 


We have supplied a number of the 
schools in this district with pianos. 


Edison Columbia Starr 
Phonographs and Records 


Sheet Music and Teachers’ 
Supplies. 


WRITE FOR PRICES. 


ASSINIBOIA MUSIC CO. 


MEDICINE HAT LETHBRIDGE 














W. J. NELSON & Co. 


Lethbridge, Alta. 


Everything in Boots and Shoes and 
Evening Footwear. 


Specialists in Foot Troubles and 
Proper Fitting of Shoes. 


Mail Orders Get Prompt Attention. 
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~LIGGETT’S 








Findlay Drug Stores 








TWO STORES IN CALGARY 


106 Eighth Avenue East and Cor. 
First Street West and Eighth Avenue 





High-Class Dispensing Chemists 





Sole Agents in Calgary for the famous Rexall Toilet 
and Medicinal Preparations. 





Agency for Eastman Kodaks and Supplies 





Agency for Klenzo Tooth Pasie 





Agency for the Jonteel Toilet Preparations 
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‘An Opportunity to secure New 
Books at Popular Prices 


Here are books, the work of recognized 
writers, which would make valuable addi- 
tions to any school or reference library, or 
to. the teacher's own private collection. 
ais books as well as standard editions of 

try, philosophy, and economics are 


First. Canadian Political Novel 
POLLY MASON 


Told by. William Henry Moore, who has. 


already established for himself an envi- 
able reputation as a writer of Interna- 
tiohal. importance through ‘The: Clash.” 
No-novel of modern times is so rich in 
the ideas herein set forth, the method of 
resentation and the potentiality of them. 

e subtle repartee, wholesome humor 
and general individuality of this clever 
book render it eminently suitable for all 
classes of readers. _Apart from the fact 
that the author is a Canadian, this book 


is worthy of the keen appreciation of the 


Canadian public. 


THE BIRTHRIGHT 


, _By Arthur Hawkes 


A search"for.the LARGER LOYALTY is 
another Canadian book that arouses tligh 
food for thought. It is a.courageous book 
and all who are interested”in the new 
movements in Canada should have a copy. 
Nearly 400 pages. $3.00 


BRIDGING THE CHASM 


By P. F. Moriey 


Another courageous, Canadian book deal- 
ing primarily with the’ most - pressing 
Canadian problem “The French- Cametilan 
Question.” Toleration and.spirit of fair- 
play adequately describes this book. $1.35. 


‘ 


Now In Its Thirteenth 
Thousand 


THE CLASH 


By. William Henry Moore 


“Ys still A gr on before the public, as 
exemplified by the fact that it is now in 
its thirteenth thousand in Canada. po 
could. not. be otherwise, as rio book 
published so ably and. skilfully seaaunta 
the case of the great Canadian issue. It 
has’ had the -endorsation of the leading 
publie men ail over the world. Price $1.75. 


J. M. Dent 


Limited 


Melinda Street 


TORONTO, 


PROHIBITION PRO AND. CON, BY 
* A CANADIAN 
By J. A. Stevenson 


This is an important book and a read 


of it by aan public-spirited citizens* sho’ 
result’ in: a fuller’ a: Oe te of this mo- 
ce $1.35, 


mentous. question, 


SPUN YARN AND 
SPINDRIFT . 
By Norah Holland 


A. collection of Poems that for charm and 
ability will be hard to equal. “The Little 
Dog’ Angel” alone is’ worth the price of 


the whole book. ..rPice- $1.00. 


PRODUCTION AND TAX- 
- ATION IN CANADA 


FROM THE FARMERS’ STANDPOINT 
By W..C, Good 


One of the most original contributions 
that has been offered to the ‘solution. of 
our reconstruction problem, and no politi- 
cal leader, business. man, rural reformer 
or student of public affairs should fail to 
read it. 133 pages, $1.00 


SHAKESPEARE FOR 
COMMUNITY PLAYERS 


By Roy Mitchell 


(Director of Hart House Theatre, 
University of Toronto) 
With, many..execllent drawings by J. E. 
H.. MacDonald, A.R.C.A., also of Toronto. 
Special reference is made to experiment 
conducted in the Province of: Alberta. 
Price. $2.00. 


offered in good substantial bindings at 
attractive prices. Look over this list, 
check.-off the volumes you. wish. Send 
your order through your local bookseller, 
or direct to us, and we will see to it that 
it is filled promptly. 


WHEN CANADA WAS 
NEW FRANCE 


By Dr. George H. Locke 

Chief ppeacsen ¢ ae Toronto Public 
A book unique and of ae Gelli vaiue 
to: all lovers of romance in.our early his- 
tory. It is.written in a style that makes 
it. of equal interest to the fe gs and to the 
grown-up. It is illustrated with seven 
pictures, six of which have never before 
ww in book form. 156 pages. Price 
$1.50. 


Forthcoming Canadian Books 
THE RIGHT TRACK 


(Compulsory education in the Province 
of Quebec) 


By the Late Principal |. O. Vincent. 


ADMINISTRATION OF THE 
SCHOOLS OF CANADA 


By Dr. Richardson 


(Formerly Director of Technical. Educa- 
tion, Edmonton) 


THE CROSS BEARERS OF 
SAGUENAY 


By Dean Harris 


With many illustrations. 
We also carry complete sets of Every- 
man’s Library (728 titles) and Wayfayers’ 
Library (120 Titles). Catalogues of one, 
or both on request. 


J. M. DENT & SONS, LIMITED 


Melinda Street, Toronto 
COUPON 


Kindly send me the books checked. off above 


CANADA 


for which I enclose $ 























For Busy Teachers. 


Music Is A NECESSITY 








It can assist you in every department of your school work and it can make for great- 
er efficiency, better results and a much happier school life for Teachers and Pupils. 
How. can this.be done, you may ask? Our special School Grafonola and Records 
will help materially ‘to solve your problems. 


IN THE PRIMARY GRADES 


For the Kindergarten and Primary Grades there are: Children’s Songs, Singing 
Games, Folk- Dances, Mother Goose Songs, Nature Stories, Bed Time Stories, Mar- 
ches, Bird Calls and suggestions to teachers for their use in the classroom. 


IN THE GRAMMAR GRADES 


Abundant material is available for the Grammar Grades and Rural Schools under 
various headings, Old and Familiar Songs, Art Songs, Instrumental Music (Classi- 
fied by instruments), Correlation with History, Literature, and Geography, Folk 
Dancing, Calisthenics, Marches, Penmanship, Physical Drill. 


IN THE HIGH SCHOOL GRADE 


Music Appreciation, Foreign Languages, Nationality in Music, Typewriting and 
Penmanship, Calisthenics, Physical Drill, Folk Dancing, Aesthetic Dancing. 

Write for our new Canadian Catalog. It contains a great deal of helpful and sug- 
gestive material. Mailed free on request. 


We have a very attractive plan to assist teachers to place a Grafonola and a good li- 
brary of records in every school. Write for particulars. : 








E. N. MOYER COMPANY, Limited 


“Canada’s School Furnishers” 


(Co-operating with Columbia Graphophone Co.) 
10187 164th STREET 
TCRONTO EDMONTON, ALBERTA WINNIPEG 
“EVERYTHING FOR THE SCHOOL” 














